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UPCOMING EVENTS 


® auG. 6 = Unifor Classic Car, Truck 


& Muscle Car Show At Union Hall 
-see page 28 


® AUG. 28 = GM Strike Authorization 


Vote At Union Hall -see page 3 


® SEPT. 5 = Labour Day In Oshawa 


Celebration At Memorial Park 
-see page 6 


GM Makes Record Profits 


While Workers Face 


Uncertain Future 


AT A TIME WHEN THIS COMPANY IS 
making record profits, they should 
consider rewarding those in the work- 
force or those retired who made major 
sacrifices to keep the corporation 
alive. Employees who work for Gen- 
eral Motors, its retirees, their supplier 
chain and the taxpayers are the ones 
that made sacrifices for this company 
to survive during the financial crisis in 
2009. 

All parties are now expecting GM 
to announce product for the Osh- 
awa facility as a form of payback for 
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the sacrifices made. The Federal and 
Provincial governments provided huge 
bailout loans to General Motors, which 
was the right thing to do at the time, as 
sO many more Canadians would have 
been affected. 

However, since then GM has moved 
the hot-selling Camaro south of the 
border, while giving no replacement 
product in return, even though this 
product was negotiated as part of the 
Shelf Agreement in 2005. 

This has impacted thousands of 
workers in our community, once you 
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Local 222 President Colin James 
congratulates Greg Moffatt on 
his re-election as Chairperson 
of the Unifor/GM Master 
Bargaining Committee. 


Colin James 
Unifor Local 222 President 


consider the supplier plants and the 
small businesses that rely on the work- 
force. Eight jobs are reduced from the 
community for each job reduced at 
General Motors Oshawa. Therefore if 
this company even considered leaving 
Oshawa, it would devastate the whole 
community of Durham Region and the 
surrounding areas. Just look at Wind- 
sor and Flint, Michigan as examples of 
what impact these corporations can 
have on communities when they up 
and leave. 

Corporate greed would be the only 
reason for General Motors to leave 
Oshawa. We have proven ourselves 
time and time again, with quality and 
productivity being in the top four of 
rankings. With the Canadian dollar 
where it is today there would be no 
just reason for GM not to invest in this 
facility. They are making record profits 
and opening more plants in places like 
Mexico and China, where human rights 
and working conditions are deplorable. 

In 2018, General Motors plans on 
duplicating the build of the next gen- 
eration Equinox, with product coming 
from Mexico as well as the Cami facil- 


GM MAKES RECORD PROFITS 
WHILE WORKERS FACE 


UNCERTAIN FUTURE 
continues on page 2 
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OFL President Chris Buckley performed the installation of the Unifor Local 222 Executive Board at a ceremony last month. 


GM Makes Record Profits 
While Workers Face 


Uncertain Future 


Continued From Page 1 


ity, which has created the reputation that 
this vehicle has as a quality and reliable 
vehicle. It almost amazes me and | find 
it somewhat insulting that GM can plan 
for Mexico in 2018 but cannot plan for 
Oshawa in 2016. 

This is the same company that says 
“we will build where we sell.” How many 
vehicles do you think are sold in Mexico, 
where workers cannot afford the vehicles 
that they build? 

As President of Unifor Local 222, | 
believe it is imperative that General 
Motors provide the workers of Osh- 
awa with a future that would allow this 
company and the community to flourish 
once again. GM can have a great corpor- 
ate name again if they show investment 
in the community that has supported 
them for so many years. If they were to 
announce two or three good-selling mod- 
els for the Oshawa facility, it would put 
the whole community in a hiring mode 
and bring some much-needed positive 
news to Oshawa and the surrounding 
communities. 

Keep in mind, the more we make, 
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the more we spend in the communities 
where we live and where we work, sup- 
porting a large tax base. 

Over the years we have seen the loss 
of the Oshawa Truck Plant in addition to 
Tri-link, Battery Plant, cleaning depart- 
ment etc. This has impacted all of our 
suppliers and we have seen nothing but 
job losses and unemployment for the 
last 25 years. In the Oshawa GM facility 
alone, we have gone from almost 18,000 
employees in the early 1980s to less than 
3,000 that we have today. Then consider 
the closures of Ste. Therese, Scarbor- 
ough, London, Windsor and the impact 
that their communities have seen. 

General Motors Oshawa is not just 
another auto facility. There is a rich his- 
tory in the city where the company was 
founded by Sam and George McLaughlin 
in September 1908. That year the com- 
pany built 154 cars called McLaughlins 
with Buick engines. In 1915, Sam sold his 
carriage business to make way for the 
production of Chevrolets alongside of 
the Buicks at the Oshawa plant. In 1918, 
GM agreed to purchase the McLaugh- 
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lin business on the condition that the 
McLaughlins run the business. Sam and 
George were the first president and vice 
president of General Motors of Canada. 
Sam remained president until 1945 and 
remained chairman of the board until he 
died in 1972 at the age of 100. 

We need to keep those roots here with 
much more than 2,400 workers. 

General Motors needs to make the 
right decision for the future as | am 
positive Sam McLaughlin did not have a 
vision of slowly transferring operations 
from Canada to Mexico. 


Over $10,000 Raised 

In Gate Collections 

For Fort McMurray 
Our members did a great job with 
the gate collections and raised a total 
of $10,552.44. Our National Union has 
donated $500,000 to this national tra- 

gedy and we should all be proud. 


Unifor Local 222 Flying Squad 


Sign up today and support rallies, 
picket lines, protests and active grass- 
roots groups challenging the corporate 
agenda. For more information contact 
Daniel Weatherbe at 289-685-9545 or 
sign up at bit.ly/222flyingsquad. 

| can be reached at 647-454-2950 or 
colinjames@local222.ca. 

In Solidarity. 
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Sunday, August 28 


GM Oshawa Plant Population As Of May 18, 2016 


PRODUCTION 
@ Active: 1,883 (includes 18 Trades 
working in Production 


and 439 SWE members 


@ Layoff: 9 
m@ LOA: 16 
m SS&A: 103 


@ Total= 2,011 


SKILLED TRADES 
@ Active: 359 


B Layoff: 33 (18 presently 
working in 
Production) 

m LOA 6 

mw SS&A: 10 


@ Total= 408 


AT THE PRESENT TIME ALL SWE MEM- 
bers have been returned to work and we 
have none on layoff. 

As a result of the earthquake in Japan 
on May 16, the Flex Plant will still be 
affected for probably the next couple of 
weeks. Hopefully we will be back up to 
full hours in that time frame. 

On the Consolidated side of the house 
there have been no short hours and Sat- 
urdays continue to be scheduled. 

The Company has only orientated 


approximately 50 students, as requests 
for extra vacation are very low. There will 
be no first year students this summer. 

On April 21, | along with Unifor 
National President Jerry Dias and his 
staff met with the top company officials 
in Detroit. Led by our National President, 
we continued to push for product for 
Oshawa and made it very clear that it is 
a show stopper. Without product com- 
mitment for Oshawa there will be a work 
stoppage. 


These Unifor 
representatives 
will be heading up 
bargaining later 
this year with 
the Detroit Big 
Three. Pictured 
with Whitey 
MacDonald, 
National Auto 
Sector Director 
(second from 
left) are Master 


Photo by Joe Sarnovsky 


Bargaining Committee Chairpersons Chris Taylor (Ford), Greg Moffatt 
(General Motors) and Dino Chiodo (Fiat Chrysler Automobiles). 
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=n Greg Moffatt 


~_ GM Shop Committee Chairperson 


General Motors continued to talk 
about too much capacity and again 
we reminded them that they persist in 
investing and allocating product to Mex- 
ico so in fact, they have created their own 
over-capacity. 

We open bargaining with General 
Motors on Aug. 10. As a Master Com- 
mittee we have finalized our demands at 
all GM locations. 

Our Oshawa strike authorization vote 
will be held on Sunday, August 28 at 
9:00 a.m. at our Unifor Local 222 Union 
Hall. It is imperative that we send GM a 
powerful message, as our membership’s 
strong mandate for strike authorization 
sends the corporation clear notification 
that the membership supports its bar- 
gaining committee and is prepared to 
strike if need be. 

Our National President will announce 
the target company coming out of the 
Labour Day weekend. Regardless who 
the target company is, | can assure you 
that the Detroit Big Three bargaining 
committees are committed to and sup- 
portive of each other, 

Having said that | am confident that we 
will succeed at the bargaining table but 
we must remain united. 

As this is the last Oshaworker prior to 
vacation, | would like to wish everyone a 
safe and enjoyable summer. As always 
| can be reached in the office at 905- 
644-2480 or by email at greg.moffatt@ 
gm.com. 

In Solidarity. 


CHANGE YOUR ADDRESS 


Before you move, please notify the Unifor Local 222 Union Hall of your new address. 


Your Oshaworker will not be delivered because of incomplete addresses, incorrect postal codes 
or a missing apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458 or email local222@local222.ca 
to ensure you get the next issue. 
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Cost Cutting Continues 
In Taking Oshaworker 
To Quarterly Publication 


AS ANOTHER COST-SAVING MEASURE FOR OUR LOCAL 
Union, on May 3 the Unifor Local 222 Executive Board voted 
to reduce the number of issues our Local publishes of the 
Oshaworker per year from nine to four. Going forward in 2016, 
as in the past years there will be no Oshaworker published 
in July and August, the Local will then publish a September 
issue, with the following issue being published in December. 
Starting in 2017 the Oshaworker will be published quarterly, 
in March, June, September and December. 

The average monthly printing and postage cost of the 
Oshaworker is $28,000, with average advertising revenues 
of $10,000, for a total cost to our Local of $18,000 per issue. 
With the reduction of five issues per year the cost savings to 
the Local totals 5 x $18,000 = $90,000 per year. 

In today's age of technology we have many more avenues 
of communicating and getting information to our members 
than in the past. | would encourage all our members to visit 
the Local's website www.local222.ca often to stay informed 
and updated on current news and events within our Local. 
The Local will continue to assist the chairpersons of all of our 


units with printed updates 
that are detailed to their par- 
ticular workplaces. = 
The decision to reduce the eee 
number of editions published A 
per year was determined by 
necessity. No one likes to 
make cuts, but as mentioned in my articles in past issues 
and at our membership meetings, with the serious reduction 
the Local has faced in dues-paying members, it is essential 
we continue to analyze, evaluate and make cost reductions 
that will enable our Local to continue to provide the many 
services available to our members at our Local Union Hall. 
The number one goal of myself, the previous two Executive 
Boards and the current Executive Board is to continue mak- 
ing such decisions that will benefit our members now and in 
the future. 
Wishing everyone a well-deserved summer break when 
you go on vacation. 


Dale Millson 


Follow us on Twitter at: @UniforLocal222 nttps://twitter.com/UniforLocal222) 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 
General Motors of Canada = Woodbridge Foam (Whitby) Mercedes-Benz Durham 
(Oshawa) St. Marys Cement (Whitby) 
Logistics In Motion (Ajax) (Bowmanville) Minacs 
Durham Region Transit GDI Services (Canada) (Oshawa) 
Lear Corporation (Whitby) (Oshawa/Whitby) Forterra Pressure Pipe 
Armada Toolworks (Lindsay) Trentway-Wagar Transit (Uxbridge) 
Yanfeng Automotive (Whitby) (Whitby) Kerr Industries (Oshawa) 
CEVA Logistics Supplier Park = City-Wide Taxi (Oshawa) Auto Warehousing 
(Oshawa) AGS Automotive (Oshawa) Supplier Park 


syncreon Supplier Park = ills Motors Buick GMC shave 
(Oshawa) (Oshawa) Abednego Environmental 


Auto Warehousing Canada a F (Oshawa) 
Pilkington Gl Whitb 
(Oshawa) ! oe oniGlese ei y) The Student Association at 
syncreon automotive Roy Nichols Motors (Courtice) Durham College and UOIT 
Robinson Solutions (Oshawa) 


(Oshawa) (Oshawa/Whitby) 
EXECUTIVE BOARD 
President - Colin James Board Members At Large 


Financial Secretary - Dale Millson Shayne Fields (Logistics In Motion) 
First Vice President - Don Thompson John Johnson (Durham Region Transit) 


: ; : Scott Bateman (Lear Corporation) 
Second Vice President - Dan Wilson 


Ron Clark (Armada Toolworks) 
Recording Secretary - Jesse Forbes Dean Baumhauer (Yanfeng Automotive) 
Sergeant-At-Arms - Jim Wheeler 


Board Member At Large (Balance of Local) - 
Guide - Jeremy Pooler Kevin Kent 
Trustees Female Board Member At Large - Lynn Ross 
Barry Grills ™@ Eva Guta ™ Francine Saunders Retirees’ Representative - Chris White 
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Editor: Joe Sarnovsky 
Editorial Board: 

Colin James @ Dale Millson @ Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 @ 1-800-465-5458 m@ Fax 905-436-9515 
Email: local222@local222.ca m@ www.local222.ca 
Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON  L1J 8L4 

email: local222@local222.ca 
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Total Receipts ..............+. $397,958.99 
Total Expenses............... 442,883.10 


Surplus (Deficit) ............$ (44,924.11) 


Unifor Local 222 
Balance Sheet as at March 31, 2016 


ASSETS 

Current Assets 

Bat icc cteseseatecaissianueieaiy vvupenavesicnad peciean Sumanaictesavenadceanengnninnty 294,581.85 
GCS cissivang aa caanissian cansauiesbavienadensvasiayndeadeingianenensnepaancenanenpaaeas 4,152,580.55 
Accounts receivables . 394,657.26 
Prepaid expenses........ 7,315.64 
FUEUFE PENSION DONERI Ee eciccecasantsecinesie comecaneatenenes ence deouisee 155,000.00 
Total Current Assets ................ccccccccccceeeeeeeees 5,004,135.30 
Fixed Assets 

EAMG scccthacsvaxacsien sp auedueuhnvancdchstaninemmeatanumunitaasiouastesadebnpietens 615,195.00 
BUI GINGS sissxcacessisscdanden souguancenstenicnmstasaaniacnsesniedes cosnnnanene 1,906,607.42 
Total: Fixed ASSets .............0.ccccccccccscceceseetseeeees 2,521,802.42 
TOTAL. ASSETS i. sis ccicicctenssiancnscssicenectaessveneen drescceveee’ $7,525,937.72 
LIABILITIES 

Current Liabilities 

Obligation for post-emplyment benefits ...........cceeeeeeeeeeees 1,318,000.00 
ACCOUNTS: PAV ADIES siassciectewscasenstecsiesencesivasererivisiestsecwedeenve 213,826.48 
ACCIUER LIS DINTIES cicusnsiavnassscavieraeevivsncmeninadiansnsays ysbeesasaues 445,019.09 
WaCatloni PAY cb esi ics ssa tie cats easiest swerisnssdevensenvenuteasassyesati anne 0.00 
UMION! DWES PAV EDIC ss ctins sicedddeaiessns snc Heaetinerscrenenetoaaanes cuemues 0.00 
Charitable DEdUCHONS wiiccscccacettsncesecersdetasencnenssatereedaaesanene 708.00 
WSIBsPaVAblE sssicscvssccivcsesacsaceesvevsycazaeunautaduarsbentedevesubueds 0.00 
Skilled Trades Dues Payable ..........cccceseeeeeeeeeeeeeeeeeseeneeeeeee 8,407.54 
Retired Members’ Fund 139,180.73 
Recreation Fund..........0 0.00 
Total Current Liabilities ...........00.0.0... ee 2,125,141.84 
TOTAL LIABILITIES.................0.ccccccccssecsssssseeeees $2,125,141.84 
EQUITY 

NET ASSETS 

NOt ASSCUS i vccaca ccnseccs den cinencecaenavevensiebienencidpcroneaundeventienens 5,651,435.05 
SUP PIU: aesieaticsnesaienatssematheusurunanitssaecnobadsdusidessigecteneescais (250,639.17) 
TOTAL NET ASSETS .....0........ccccccccccccceceeseeteeeeees 5,400,795.88 
TOTAL EQUDTY i sits: ccccseacessnsishisceacimacussaimasncotieneics $5,400,795.88 
TOTAL LIABILITIES AND EQUITY .................. $7,525,937.72 
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Financial Report Covering 
ae The Month Of March, 2016 


Unifor Local 222 
Income Statement for March 2016 


REVENUE 

Income 

Membership: DUGSo. si ccaccnsitstencne sects conicerisits duu ietesdecteedeniae 378,957.18 

DMG ALON S i.e chan satuenecndaeiuitiavnadcsigtalewadn onalsevtuines deanpeeheluitines, 190.00 

Oshawa Area Skilled Trades. 0.00... cceceeeeeeseeeeeee eee eeeeee sea eeeee 0.00 

HallliMaiINbeNANGCC ss ::2csiciceeraucieaavalsatianimentantaaguceterinncdieahiony 2,533.25 

Interest INCOME wives ccciecdcesiscadesssevensacesesiseseaeseteedecseadereds 0.00 

Stafi Wages: RECOVENES  caiuscwuiseisiadniebdnesentviceeven cadadiennceeasnns 1,649.40 

SPONSOMSNIPS a: ciccceceseveanncncsssendndetededaronccensaimestesederenceeasnne 0.00 

OSM AW ONKOM ovis sis inc canesak cadesamagunen ds vangendceuiaganeshananenneesenenu 9,079.16 

RECKCQU OM iicisiccc ters ststeecncedisscneadenctsestersnsvadedesedeedandeanedeis 0.00 

RONG arial ciscsu cts csseieh cota teancaeayevenges seteanuienanecmmasneanneelsuay 5,550.00 

SUMONY INCOME wssiccieccccsasutcedasednieatvetanencncdicervnecpaband emenaaenes 0.00 

MEE DHOME INCOME sai a icicaewewencnedea asses iecaueesecanesaainiecadevenn 0.00 

TOTAL REVENUE................0.ccccccccccsescsteeesseeeeeees $397,958.99 

EXPENSES 

Office And Building 

Employee: Salaries. dssicssercucssvertecsaterenicasersstecunsacsesianss 100,429.10 

WTIEXPONSO acdsee side ni cadicbuiievenatanculevedataniaes 3,543.53 

CPP EXP@NS@ ines ciedecesinianenracactencvantetasereeensns 6,088.97 

WSIBUEXPGNSE iss ciiciccanccaccstcasncesiestnannnessane 0.00 

ERI EXPenS@ sis cndacwiaevetiwpatindacesacseicceianaeis 0.00 

Other BENS. die cesccisaxcactctendstecsveaavencsses 12,593.52 

Employee Benefits and INSUraNnCe..........csssseeeeeeeseteeeeeeeeaaee 22,226.02 

HalIEXPONS@Siasiccss sitet civicasvanadeigidteccuieaiicss cnasiaanteaueenreraesaas 0.00 

INSUPANCE eissiiscis tein be doesnctindivsavanubie donsdendedeteaaeteds seuidacdtantteas 1,647.00 

Building! Maintenance a wiccvescevtsaniedageaaedeieriedynncedntaiee eanithabicinn 17,392.64 

ROalty TAXCS's sscccnca sek enentaiartetinntegetsteduccetncncsiwested saasencedtiniae 5,555.00 

WElGDMOM Cr icisesisicn tan itenaencicatatanguateaecen cowausadedeassaantuayuneeenes 2,608.15 

Office Supplies and General Expenses .........::ceeeeeeeeeeeeeeeees 3,567.60 

OMICENS® EXPENSCS rast swssecaxiensiedah cera saemeentndnveteandiwtandeeiecay 2,918.48 

Payroll services and bank ChargeS.........:sccceeeeeeeeeeeeeeeeeeees 1,922.07 

PrOfeSSIOMAl gssiccsswestecdicensinewsacesdcpaveasnvedibeessaeer oosevenectaters 5,941.50 

Total Office and Building...............0...0. ee 164,207.56 

Organizational 

Per Capita - Ontario Federation of Labour... 4,500.00 

Per Capita - Durham Labour Council.......... 1,400.00 

Per Capita - Lindsay Labour Council........... 40.00 

Per Capita - Unifor Assessment..........::005 200,000.00 

Per Capita — GM Intra-Corp.....ceeeeeeeeeeneeees 300.00 

Per Capita - Special Assessments .............5 0.00 

Per Capita - Unifor Council.........:::: cee 4,500.00 

TOtal Per Capita gesivesieteceucccndennesivedededledocusenneetlheawenes 210,740.00 

Lost Time: Wages and BenefitS..........cccccsseeeeeeeeeeeeeeeeeeeeee 37,717.33: 

Lost Time Expenses Per Diem & Mileage..... 3,533.81 

Lost Time Expenses Hotels.........:::::ccceeeee 345.33 

Lost: ThMe:: EXPENSES wc cisudicitnassaceduenecsconsacesodsn ves suabeodseesieenns 3,879.14 

Miscellaneous Election COSts........::cceccccesseseeeeeeeeeteeeeeeeeaaes 0.00 

EQUCatl ON cesisissvica stick amcancuuctasannuesheeansekedstnineasagscesueenececesis 925.00 

Advertising & ProMotions ........cccccceeeeeeesteeeeeeeeeaeeeeeeeeaeeeees 0.00 

IAVESCONS: GrOUP! HUST ss csuesevcieasecasancecksedauere ces teuncedsiages 2,782.08 

Oshaworker — Printing .......::cc:eeeseseeeeeeeeaeee 14,283.20 

Oshaworker — POStaG@ ......::sceeeeeseeeeeeeeeeaees 12,752.66 

TOtal OSMAWOPFKER sicescccncadestsccannts sve cececkansteesmasstecersaederssncn 27,035.86 

PICMG accsaeunonsveactestuechincaundoantads sutatcalnusiadoritesnntaineeunaiiivas 74.58 

RECKEALION cicn cadence cevasenedevenanisdavederenerct sesncedeved dennacneaseinen 0.00 

Welfare and! DONAtIONS vices scssscasnesnieteiecicuiinencteccanenadinacte (4,478.45) 

SkillOd: ACES as csicsscceciccatese ices seeds dasnceteaicesnersotervexsctassice 0.00 

Total Organizational ...............0.0c cee 278,675.54 

TOTAL EXPENSES. .............00.ccccccccccsscscsseesssseseeees $442,883.10 

NET INCOME bi crs scscssctsssvcaesecaviinaveuenteacgeeccescacastians ($44,924.11) 
PAGE 5 
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Gone In Seven Weeks 


THOSE SEVEN WEEKS JUST FLEW BY, 
it seemed like just yesterday that | was 
starting my placement at Unifor Local 
222. 

| didn’t know what to expect once | 
arrived at the union hall back in March. 
But once | did arrive, | was met with open 
arms and friendly faces. 

Initially my plan was to intern at a 
technology site because after all, | do call 
myself a “techie” (TheCanadianTechie to 
be more specific). But with a slight change 
of plans and with a little help from Brian 
Legree, my instructor at Durham College, 
| ended up at the Oshaworker with Joe 
Sarnovsky. 

| would say that | got the same experi- 
ence that | would have gotten at a news 
organization like the Toronto Star or even 
CTV news. 

Over the past seven weeks, | got to 
copy edit, take photos, conduct inter- 
views, write and get my stories published. 
That's everything | would be expected to 
do in a future journalism career. 

| got to cover events like the Day of 
Mourning Ceremony and the $15 and 
Fairness rally to conducting an interview 
with Local 222 president, Colin James. 
| also got to embrace my techie side in 
the form of an article about self-driving 
Cars. 

Besides gaining experience, | also got 
to tour Thistle Printing where the Osha- 
worker gets printed. 

Along the way, | got to meet all sorts of 
people who love what they do. 

It was a relaxed work environment at 


the hall. Joe and | had lots of fun just 
chatting but we also worked hard at plan- 
ning out our work schedule and making 
sure we reached our goals. 

| would like to thank Brian Legree again 
for helping me land a placement at Local 
222. | would also like to thank Joe Sar- 


Photo by Sachin Bahal 


LU) 
Sachin 
novsky and Bahal 
Durham College 
the rest of the Journalism 
team at the stugent 
union hall. 


It was fun meeting everyone and | had 
a great experience, one that | won't forget 
anytime soon. 


Oshawa Mayor Visits Union Hall 


Oshawa Mayor John Henry paid a visit to the Union Hall recently to meet with 


Local 222 President Colin James. 


The Durham Region Labour Council, 
in conjunction with Unifor Local 222 and other affiliates, present... 


LABOUR DAY IN OSHAWA 


Monday, September 5, 2016 


Memorial Park, Oshawa - 11 a.m. to 3 p.m. 
(Corner of Simcoe St. and John St.) 


There will be live music, face painting and refreshments. 
All workers and their families are invited to join in the FUN!!! 
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Hoping For More Positivity At LIM 
Throughout The Summer 


WITH THE WARM WEATHER UPON 
us | would like to wish everyone a fun 
and safe summer. | hope the positiv- 
ity within the workplace, company and 
union continues through the summer 
months. This is my last article until Sep- 
tember as the Oshaworker shuts down 
for a couple months. | would like to doa 
quick year in review, as by the time this 
article is published | will be nearing my 
one year mark as elected chairperson 
of the Logistics In Motion unit. When | 
took over office back in June 2015 the 
warehouse was in a world of hurt. It felt 
and seemed as though the company 
was walking all over us and our rights 
(negotiated and legislated). 

The atmosphere in the facility now 
is much better, no question. Although 
not perfect there is no arguing we work 
in a much more positive environment. 
There is always work to be done, things 
can always get better. Myself and your 
committee will strive for nothing less 


JUNE 2016 


as we know our worth as a workforce. 
A year ago when | took over, mandates 
were out of control, nearing a sixth 
straight week when we put an end to 
it. There was an RFID scanner and all 
employees had tracking badges, we 
put an end to that and the machine 
and tracking badges have never been 
seen since! 

At this same time the Company had 
hired security guards to walk the floor 
and hand out violation tickets as well 
as supervisors. This committee also 
put an end to those practices! This 
committee fought hard and were able 
to bring back over 40 employees who 
had previously been terminated. As 
of June 1, 2015 there were 420 griev- 
ances filed and 1,223 total grievances 
filed for the year of 2015. As of June 
1, 2016 there have been 60 grievances 
filed for 2016 so far, which would put 
us on pace for 120 grievances for the 
year. A tremendous feat for sure but 


Shayne Fields 


Logistics In Motion Chairperson 


| look forward to the year we don't 
need to file any. | thank those of you 
who have supported your union and its 
representatives, including myself. Your 
continued support is invaluable and is 
the fuel that keeps this fire going. 

Our union brother Stephen Dodd is 
going to ride his bicycle from Ajax to 
Ottawa to help raise money for the 
Grandview Children’s Foundation. Uni- 
for Local 222 and Logistics In Motion 
are supporting Stephen and we will 
be doing various things over the next 
couple months to help raise money. On 
behalf of myself and this committee | 
would like to thank Stephen for doing 
something so kind and wish him all the 
best on his travels. Thank you! 


Logistics In Motion member Stephen Dodd (third from the left), is embarking on a bike ride from Ajax to Ottawa to raise 
money for the Grandview Children's Foundation. Local 222 and LIM are supporting him on this venture. Pictured with 


Stephen are, from left, Dale Millson, Adam Cheeseman, Shayne Fields, Jeff Conlon (Metro, VP Retail Operations), Colin 
James, Don Thompson and Chris Paulino (LIM, Assistant General Manager). 


_ 
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Yanfeng Announces Whitby Plant Closure 


ON MAY 19 THE UNIFOR MEMBERS 
at Yanfeng were issued Notice of Ter- 
mination letters and told that the plant 
will be closing. The members were 
given 12 weeks notice and informed 
that Aug. 11 would be the date of ter- 
mination. 

The communication from manage- 
ment was limited. The Union was 
informed only that Yanfeng was told 
by GM that it would be re-sourcing 
the GMX 352 business that is cur- 
rently produced at the Whitby plant to 
another auto supplier, notwithstanding 
the significant efforts made by Yanfeng 
to negotiate a reasonable agreement 
that would have permitted the con- 
tinuation of the GMX352 program at 
Whitby. They refused to name this new 
supplier that would take our negotiated 
work that our union bargained to have 
in our facility until August 2017 at the 
very least. 

GM has communicated a different 
version of events, of course, saying 
that Yanfeng didn't want to negotiate 


beyond the May 31 commercial con- 
tract date and that they were informed 
that they would be walking away from 
the work bargained for our members. 
The union has asked both Yanfeng and 
GM for something to prove this in writ- 
ing. However, both sides at time of this 
article had not provided the requested 
documents. 

Our members have been living with 
this plant closure threat for years, three 
or four times being told that our plant 
was closing since 2013, and were led to 
believe that with the merger of Johnson 
Controls/Yanfeng that the situation for 
future product was brighter. Obviously 
we were mistaken. Once again we face 
the loss of more good paying manufac- 
turing jobs in our region. 

The way this information was com- 
municated to our members was 
disgusting. Members with years of 
hard work at this location were read 
a scripted paragraph from a corporate 
suit with zero answers to our concerns. 
They didn’t even have the decency to 


{? Dean Baumhauer 


Yanfeng Automotive Chairperson 


remain and announce it to the midnight 
shift, guess their flights were booked 
too early to remain and face our mem- 
bers. 

The union has held meetings and are 
securing all the facts and information. 

| realize the stress levels are high and 
| will continue to communicate infor- 
mation to everyone as | get it. We need 
to be strong during this crisis, believe 
in the Unifor leadership and fight a 
supplier being able to walk away from 
negotiated work prior to the expiration 
of our current Collective Agreement. 

Feel free to ask me any questions or 
call the union office. 

In Solidarity. 


Lear Bargains Six-Month Contract Extension 


PAGE 8 


On May 9 your Unifor committee, along with National Rep 
Jim Mitchell and Local President Colin James met with the 
company to discuss their request for an extension to our col- 
lective agreement. 

There have been several meetings in the past regarding the 
extension, but we would not agree to the terms that the com- 
pany requested. Your committee had concerns about locking 
the membership into a long-term agreement because of the 
uncertainty of the future of GM Oshawa. We did not want to 
tie our hands if in fact there is no new product awarded to 
Oshawa. We felt that doing so would put us in an unfavour- 
able position to bargain a closure agreement if the Whitby 
facility was going to close. We want to maintain a position of 
strength to allow us to bargain such an agreement while we 
still have product that takes care of the needs of our mem- 
bers. 

After much discussion as a committee, with the support 
of Jim and Colin, we agreed unanimously that a six-month 
extension is in the best interest of our members. This allows 
us to go into negotiations knowing what the future holds. If 
there is new work, we will bargain a collective agreement that 
puts us in a position to get the work. If there is not, we will 
bargain a closure agreement. The extension can be cancelled 
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by either side with 30 days 
notice. 
Many of you had ques- 


Scott 
Bateman 


tions regarding the : 
Lear Chairperson 


extension and the terms, 
but after answering these 
questions, the feedback we have received has been almost 
all positive. 

One of most frequently asked questions is whether or not 
we are going to receive the lump sum payment this year; the 
answer is yes. We will also get the COLA adjustment effect- 
ive July 1, 2016. 

We thank you for your support. If you have any concerns 
or questions, please ask us and we will be happy to answer 
them. We have the full support of our National Union as well 
as our Local Union and the GM bargaining committee has our 
full support as well. 

Our number one focus for this round of bargaining is new 
product while making sure that we continue to be the sup- 
plier of seats. If GM Oshawa does not put product in the 
plant, we know the writing is on the wall for us. We will not 


LEAR BARGAINS SIX-MONTH CONTRACT EXTENSION 
continues on page 9 
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Crewboards Continue 


To Cause Issues 


AT THE TIME OF WRITING THIS 
article, our operations committees 
have just received the summer crew- 
boards, from management for review. 
As usual there were a number of 
ESA violations as well as crews that 
unnecessarily diminished the quality 
of life for our operators. Our oper- 
ations committee members do what 
we can to try to piece together crews 
to give more weekends off, have con- 
sistent hours throughout the week, 
minimize splits and ensure no viola- 
tions of the Collective Agreement or 
Employment Standards Act exist in 
the crewboards. When we do manage 


to change crewing, it also has to be 
cost neutral or management will not 
look at it. 

The members tend to blame the 
union for the crewing and hours of 
work, when it is management that has 
the right to run the business and they 
produce the runs, not the union. They 
use the data collected from the Presto 
and Init systems to monitor ridership 
numbers for the various routes and 
time of day, which invariably lead to 
diminished daytime service, producing 
split crews. We are fortunate, however, 
to have time to look at the crews and 
make changes that benefit our mem- 


John Johnson 


Durham Region Transit Chairperson 


bers, when most transit systems do 
not allow for this. 

Our committee has been meeting 
with management to produce standard 
procedures for the use of spareboard 
operators and for the payment of travel 
time, so that the same practices exist 
between divisions. They will be final- 
ized in the next few weeks. 

In closing, | hope everyone has a 
safe and enjoyable summer. 

In Solidarity. 


Check out Local 222's award-winning website at: 
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Lear Bargains 
Six-Month 
Contract Extension 


Continued From Page 8 


accept anything less than what we believe is the best deal we 
can get for our members. 

| believe this round of bargaining is going to be the most 
difficult we have ever faced; having said that, we all need 
to prepare. If GM does not award a new car to Oshawa, we 
could be looking at a strike at GM. We need to now, more 
than ever, stand united. 

Please make sure that you attend any rallies or demonstra- 
tions that may be scheduled. We have to be sure to send a 
strong and clear message to our communities, our govern- 
ment and the corporations that we will not be defeated. We 
cannot do this alone!! 

The unexpected April/May layoff as a result of the Japanese 
parts shortage took us all by surprise. | want to thank Dave 
MacDonald for his quick response and assistance to all those 
who had concerns or issues with E.I. We are very fortunate to 
have a benefits rep with Dave's knowledge and experience. 

At the time of writing, we are in the midst of completing 
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the bump as a result of the end of the old Impala build. There 
will be a lot of movement within the plant in the next while 
as well with the return of the outsourced work. To date, we 
are being told that there will be 20 new jobs as a result of the 
work coming back into our facility. We have not yet received 
the ODs or MOST studies for the new jobs, but once we do, 
we will review them and make sure they are accurate. We 
are confident that the new work will offset almost all of the 
jobs lost as a result of the loss of the old Impala work. The 
company has committed to having all of the work back into 
our facility by July 18. 

We have several of our members who will be retiring in the 
near future. | want to congratulate all of you on reaching this 
milestone. Larry Evans is retiring on July 1, and the follow- 
ing will retire August 1; Joe Perry, Patricia Perry, Chris Fildey, 
Gursharn Dhillon, Ray Mayhew and Chris Bowen. We all wish 
you the best for a long and healthy retirement. 

Thanks to everyone for their generosity in raising $565 for 
the Red Cross. This money will be used to assist families in 
Fort McMurray who suffered loss as a result of the fires. 

With this being the last issue of the Oshaworker until the 
fall, | hope you all have a great summer vacation. 

As always, | can be reached at 905-436-0400 ext. 358 or 
by email sbateman@lear.com.%# 
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Next Membership Meeting Is June 12 


ON MAY 1 WE HAD OUR SECOND MEETING CONCERN- 
ing our pension plan and severance pay should we be 
closed starting July 4, 2016. It was announced that our 
next meeting would be on June 12 so as to stay within the 
Ontario Labour Relations Act if a strike vote is needed, as 
the company was also notified of our intent to bargain and 
a request for a Conciliation Officer was made with the Min- 
istry Of Labour. 

On May 4, the Company also did a pension presentation 
similar to the one that Cara MacDonald from the Unifor 
National Pensions and Benefits Department had presented 
on March 20 at Unifor Local 222 concerning the plan grow- 
in benefits. 

On May 12, the Bargaining Committee and | attended a 


meeting at the Unifor National 
office concerning our future. 
All levels at the meeting 
agreed that our position 
would be that the Equinox 
work stays under our Col- 
lective Agreement and that 
we continue to perform the work. 

As the June 12 meeting could be a strike vote meeting, only 
members will be allowed to attend. 

Our condolences to the family as we lost a retired member, 
Aldon Powers, who passed away March 15. 

Until next time | can be reached in-plant at 905-261-6304 
or by email bob.stjules@syncreon.com.* 


Bob St. 
Jules 


syncreon Automotive 
Chairperson 


GM Flex Production Change 


Affects Syncreon Supplier Park 


DUE TO THE SUPPLY ISSUE OF CAD- 
illac parts, GM has made a change to 
their production schedule. The Flex 
line will be running eight-hour shifts 
on day shift and a minimum of four- 
hour shifts on afternoon shift. This is 
expected to continue till around the 
shutdown period in June. | know this 
will be tough for our members during 
the two weeks they are on the after- 
noon shift. By keeping your claims 
from the two-week layoff running, 
when you work less than 35 hours 
in a week, you will get a top up from 
Employment Insurance. 

The committee is aware of the dif- 
ficulties that some areas are having 


Serious Issues At Durham College 


at completing their jobs, due to the 
changes that were made during the 
two-week layoff. We are in constant 
discussions with the company about 
how these issues need to be recti- 
fied. There has also been a number 
of issues with racks not coming back 
from GM in time to build the orders 
required. | have expressed to the 
company that we realize there will be 
times we need to work a little faster 
to catch up because of uncontrollable 
circumstances, however the fact it is 
occurring on a daily basis is unaccept- 
able. The committee will be keeping a 
close eye on these issues and working 
to fix them going forward. 


| Dave Soltis 


syncreon Supplier Park Chairperson 


As this is the last article before 
September, the committee wishes 
everyone a safe and happy summer 
vacation with their friends and fam- 
ilies. 

| can be reached at 905-260-2859 
or by email at dave.soltis@syncreon. 
com. 

In Solidarity. 
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ON MAY 10, 2016 OUR EMPLOYER, THE STUDENT ASSO- 
ciation at Durham College and UOIT, received a letter from 
Durham College to inform us that due to bylaw violations, the 
College would be withholding our student fees. Durham Col- 
lege collects this money on behalf of the Student Association 
and transfers the fees to our organization. Those membership 
fees are then used to fund the student health plan, outreach 
services, food bank and many other programs, as well as to 
pay salaries and benefits for our full-time members working 
for the Association. These fees are the Student Association's 
sole source of operating revenue and these actions have 
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the potential to negatively 
impact our full-time mem- 


Dan Macinally 


The Student Association 


at Durham College 
bers. ; and UOIT 
Our understanding of Acting Chairperson 


the matter is that the bylaw 
violations resulted from the 
Student Association elections, due to a number of students 
being disqualified for seeking support from employees of the 
college. This was found to be a breach of Student Associa- 


SERIOUS ISSUES AT DURHAM COLLEGE 
continues on page 11 
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Solidarity For GM Members 
From Those At Auto Warehousing 


FIRST OFF, | WANT TO THANK ALL OF OUR MEMBERS 
who were so generous in donating to the fundraiser for the 
people of Fort McMurray. Many of these people have lost 
everything to one of the largest wildfires in Alberta’s history. 
It is great to see that even after all we have been through in 
the past two years our members are still willing to help out 
others in their time of need. 

| want to congratulate the members who qualified for the 
five buyouts on May 9. As per the agreement, these members 
must now retire within the next 12 months. 

It was great to hear that some of our members took advan- 
tage of the chance to attend the free educational seminars 
over at the Unifor Local 222 Union Hall. | spoke with a few of 
them and they had a great time meeting members from the 
other units in our Local, while learning more about their rights 
within the workplace. 


Scott 
Selleck 


Auto Warehousing 


| want to congratulate Jim Canada Chairperson 


Shortt who is retiring on May 
24 after 35 years of service. 
Please join me in wishing Jim all the best in his retirement. 

As this will be the last Oshaworker published until Septem- 
ber, | want to take the time to wish everyone all the best over 
the summer months. | hope everyone is able to spend time 
with their family and friends having fun in the sun. Although 
we have only had a tease so far, the warmer weather has to 
come soon. 

On that note, | want to wish our brothers and sisters over at 
GM all the best in their upcoming contract negotiations with 
General Motors. | am sure it has been said before, but this is 
obviously a very important contract that will shape the future 
of the auto industry in Oshawa. 

In Solidarity. 


Difference Noticed Between Auto Industry 


In Windsor And Oshawa 


IN THIS MONTH'S ARTICLE | WOULD 
like to speak about the disasters going 
on around us. First was the earthquake 
in Japan that left peoples’ lives in dev- 
astation and ruin. This caused a parts 
shortage which in turn affected every- 
one associated with General Motors 
and the ripple effect was a two-week 
layoff due to this part shortage. Next 
came Fort McMurray. The wildfires are 
the worst anyone has ever seen and 
people have lost everything and some 
of these people are Unifor members. 


Efforts have been made to help the 
people with donations of food, cloth- 
ing and money, the Unifor national 
union has donated $500,000 to the 
cause and hopefully people can pitch 
in whenever they can to help. 

| was at the Unifor Independent 
Parts Council meeting the first week of 
May and it was an eye opener. Wind- 
sor is flourishing with work and hiring 
people to fill positions for the Chrysler 
van plant and all the parts suppliers 
that feed it. Unifor National President 


Fred Luke 


CEVA Logistics Supplier Park 
Chairperson 


Jerry Dias spoke at the meeting about 
the upcoming Big Three negotiations 
and this being the most important set 
of negotiations they have ever had. 
GM bargaining starts in August; let's 
hope there is good news in everyone's 
future. 


Serious Issues 
At Durham College 


Continued From Page 10 


tion policies and bylaws. From emails that we have seen, 
it appears there may have been negotiations to fund a turf 
upgrade to the soccer field in exchange for support from the 
college's athletic department. If this is the case, the College 
would have had a hand in the vacancies on the Student Asso- 
ciation Board. 

Unifor Local 222 and The Student Association will look to 
resolve this matter and are asking that Durham College revisit 
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this decision to withhold fees and work out a resolution that 
will spare our members any potential lost wages or work. 

Our committee has also tackled a number of other matters 
with our employer that we have been able to successfully 
address. These include a recent pay increase, securing the job 
of one of our members who had been contended as a contract 
worker, making agreements for alternate work schedules dur- 
ing the summer to allow members to have additional time 
off and pressuring our employer to fill a number of vacant 
positions. 

In Solidarity. % 
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Trying To Better Relations With Company 


At AGS 


I'D LIKE TO WELCOME THE NEW 
hires from the TPT program. Our sen- 
iority list now stands at 168, with six 
remaining TPTs to be assessed for 
hire this month. The company will be 
utilizing students, as well as any TPTs 
who chose not to be hired on full time, 
to cover for summer vacation. When 
the student program ends on Sept. 15, 
more TPTs will be taken on. 

Anyone who has read any of my 
past articles obviously knows I’ve been 
making some pretty harsh statements 
about the company and the upper 
management team. Just for the record, 
| don’t get any enjoyment from this. 
It's very uncomfortable being the plant 
pariah. I've known most of this man- 
agement team for the better part of 35 
years and | imagine their opinion of me 
has taken a 180 degree turn since I've 
assumed this position. 

There have been numerous studies 
that have shown a happy work force is 
a productive work force. As a commit- 
tee we recognize that some situations 


call for discipline. One particular mem- 
ber of this management team seems to 
feel that discipline is the only answer. 
Our opinion is that a conversation 
involving management, as well as a 
union rep and the member will achieve 
the same, if not better results. This 
approach is less likely to garner any 
animosity from the employee towards 
the company, while preventing the 
inevitable head butting between the 
union and management through the 
grievance process. This being said, 
poor attendance is hard to defend. We 
have a policy that any more than a day 
and a half off within a 30 day stretch, 
a late counting as a half infraction, is 
worthy of discipline. Some employees 
have the wrong impression that they 
are entitled to a day off per month. This 
is not the case. If you surpass the day 
and a half threshold, obtain a doctor's 
note to avoid the disciplinary process. 

At our last union/management 
meeting we addressed our concerns 
with management. Whether my pre- 


Whitby’s Transit Members 
Still Waiting Region's Contract Extension 


Bob Bryant 


AGS Automotive Chairperson 


vious articles played any part or not, 
or the fact that the aforementioned 
member of management was not in 
attendance, for a first, was not met with 
negativity. We made some suggestions 
for the company to boost the morale 
of the employees. We can't make any 
promises, but the company seems to 
genuinely want to better relations. Only 
time will tell. 

The Oshaworker doesn't publish 
again until September. Everyone enjoy 
your summer vacations and hopefully 
conditions will improve by then. In the 
meantime if you have any issues | can 
be reached at 905-571-2121 ext. 6402, 
Steve Bell at 6401 and Mark Bray at 
6404. 

My email is bobbr@AGSautomotive. 
com. 

In Solidarity 
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| WOULD LIKE TO THANK THE MEMBERSHIP FOR THEIR 
confidence and support for allowing me to represent you 
again for the next three years. When | finish this term | 
would have represented this membership as chairperson for 
29 years! | want to congratulate Susan Inman, Dave Wichall 
and Gerry Murphy on their elected positions to represent this 
membership. We all have a lot of work ahead of us in the 
weeks to come. 

As everyone knows, we are all still in limbo in the Whitby 
unit, not yet knowing if Coach Canada was successful in 
achieving the six-month extension to continue operating 
transit service for the Town of Whitby under contract with 
Durham Region. | am very optimistic we will achieve this goal 
and secure our work until at least the end of December of 
this year. 

The real challenge is to secure the tender for the next five 
years with Durham Region, to continue operations in Whitby 
with Coach Canada. Failing this will cause much upheaval 
for the residents of Whitby and Durham North, where we 
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provide safe, courteous and 
reliable service. 

Unifor Local 222 President Thompson 
Colin James and myself have c Trentway-Wagar 
sent a letter on our behalf to aa Wipro 
Durham Region Chairperson 
Roger Anderson and Transit 
Commission staff expressing our concern, our expectations 
and asking what action they plan to take to ensure that these 
members in Whitby and Unifor as the bargaining agent and 
collective agreement stay in place. | will keep you updated as 
information comes forward. 

In closing, I've stated this many times. This is an injustice to 
all if this Region decides to turn its political back on these mem- 
bers. Our politicians need to be aware we will not go quietly, 
there will be repercussions to any negative action. We will do 
what we must do to ensure our futures and protect our rights. 

It's for these reasons Brothers and Sisters we must never 
stop fighting back! 


Tim 
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Retirees Recreation Report 


THIS WILL BE THE LAST REPORT BE- 
fore September, so wishing everybody a 
wonderful and safe summer holiday per- 
iod. 

The Retirees Picnic will be held at 
Lakeview Park on June 14 with lunch 
being served only from 11:30 a.m. to 
12:00 noon. Please come out and meet 
up with old friends. This is looking like it 
may be the last picnic for retirees due to 
many changes that have taken place in 
the Local through the last few years. 

The new Recreation Committee 
elected by you the members consists of 
Don Revoy, Rhodessa Stacey, Lee Pace, 
myself and back once again is Norma 
Glober. 

We came to the conclusion due to 
necessity that we have to make a couple 
of changes in running the dances. 

The season dance passes will be 
raised to $60 per person, which 
includes the Christmas dinner and 
dance. These will go on sale on Tues- 
day, Sept. 20 at approximately 2:30 
p.m. after euchre. 

The individual tickets purchased for 
the monthly dances at the front desk of 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 


the Unifor Local 222 Union Hall will now 
be $10 per person. 

Something new due to requests will be 
a Share The Wealth 50/50 draw at the 
dances, single tickets will be $2, or three 
for $5, or seven for $10. 

The first Horseshoes Tournament is 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Secretary 


June 22 at 10 a.m. sharp, lunch is included. 
Sign up in the retiree lounge. 
Until September. 


We Shall Remember 


It is with great sadness that we announce 


the passing of the following members: 


Camil J. Chassé 
Earl Clark 

Robert B. Clark 
Lorne F. Crowells 
Rene R. Goubault 
Bernard J. Greeley 
Earl D. Howe 
Ralph C. Jones 
Jovan Klcanovic 
John Kreger 

Ivan Kurikshuk 
Beverley G. Leitch 
John M. McFarlane 
Wallace F. McKinley 
Wayne L. Morris 
Harold G. Mutton 
Andrew F. Oliver 
Aldon Powers 
George A. Pratley 
George R. Price 
Hendrik Raggers 


Norman D. Renouf 
Paul Staromansky 
Harold G. Stewart 
Ross G. Suddard 
Lothar J. Wegner 
Colin E. Wilson 


GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 

GM Retiree 
Syncreon Retiree 
GM Retiree 

GM Retiree 
Columbus McKinnon 
Retiree 

GM Retiree 

GM Retiree 

GM Retiree 
PPG/Duplate Retiree 
GM Retiree 

GM Retiree 


Hampton 
Baltimore 
Oshawa 
Hampton 
Madoc 
Oshawa 
Cannington 
Trout Creek 
Oshawa 
Oshawa 
Woodlawn 
Courtice 
Oshawa 
Bowmanville 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Whitby 
Bowmanville 
Cobourg 


Lindsay 
Oshawa 
Oshawa 
Oshawa 
Orono 


Cornwallis, NS 


May 5, 2016 

Feb. 10, 2016 
May 11, 2016 
Feb. 21, 2016 
Jan. 27, 2016 
Apr. 22, 2016 
May 5, 2016 

Apr. 14, 2016 
Apr. 21, 2016 
May 11, 2016 
Apr. 17, 2016 
Mar. 31, 2016 
May 12, 2016 
Apr. 3, 2016 
Apr. 29, 2016 
May 13, 2016 
Apr. 6, 2016 
Mar. 15, 201 
Apr. 24, 201 
May 6, 2016 

Mar. 29, 2016 


May 9, 2016 
Apr. 9, 2016 
Apr. 26, 2016 
Apr. 23, 2016 
May 14, 2016 
Apr. 2, 2016 


Retirees Picnic A Chance To Pick Up Information 


| HOPE TO SEE MANY RETIREES AT THE PICNIC ON JUNE 14 
and when you do come down to Lakeview Park, please stop by 
our Political Action and Organization Committees’ tables. We 
will have a lot of information to hand out at our displays on many 
issues that affect our community. This is one of the last activ- 
ities where Unifor Local 222 retirees can gather together till the 
summer is over. 

We will also have a sign-up sheet for people who would like 
to join us on any rallies that come to us on a last-minute notice. 
We have rallies and demonstration that we would like to go to 
but it would be greatly appreciated if people would put their 
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contact info on this paper for us ~ 
to call you to help out with rally 
participation. 

If you are around the City 
on Labour Day please join in 
the Labour Day celebrations at 
Memorial Park hosted by the Durham Region Labour Council. 

Our committee, consisting of Trish McAuliffe, Lyle Hargrove, 
Don Campbell, Don Nicholls and myself, would like to wish every- 
one a great summer and we will see you again in September. 

In Solidarity. 


Lance 
Livingstone 
Unifor Local 222 
Retirees’ Chapter 
Political Action 
Committee 
Chairperson 
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GM Pension Cost Of Living 


AS MOST OF YOU KNOW, WE LOST OUR GM PENSION 
Cost Of Living Allowance (PCOLA) in the contract of 2008, 
when General Motors was in financial trouble. Les MacDon- 
ald our chairperson and | went to a meeting on March 31 in 
London with other chapters from Chrysler, Ford and GM, from 
St. Catharines and Windsor. We arranged demonstrations at 
the headquarters of these companies. 

We went to our offices on Colonel Sam Drive with our 
signs to let them know what our issues with PCOLA are. Also 
Unifor Local 444 retirees demonstrated in Windsor at the 
Chrysler head office. 

Here are some more facts on our health care system in 
Ontario and some problems at our hospital in Lindsay, ranking 
bottom of the country for hospital beds per 1000 population, 
also bottom of the country for nurse/patient ratio. On May 28 
the Ontario Health Coalition held a referendum on our need 
to save our hospitals across Ontario. 

Here are some of the things going on in our health care 
system which are against the law but our governments 
are ignoring it. Some private systems and some hospitals 
are charging extra fees for special lenses $1,500, extra eye 
measurement $100; $1,200 for cataract surgery and $50 for 
consultation with a doctor. This extra billing is not legal under 


the Canada Health Act. If this 
happens to any of you, you 
should call your MPP or MP. 
All you have to do is phone 
them or mail them a letter 
which is free and that is why 
they are elected, to look after 
US. 

Donations/expenses that were approved at the May mem- 
bership meeting: 
South Central Ontario Fish & Wildlife Association $200 
Pool Tournament prizes $200 
Oshawa Senior Citizens Centre leisure program ads $3,500 
Kawartha Lakes Food Source $1,000 
Ride For Dad re: prostate cancer research $700 
Camera club trip $400 
Unifor Local 222 re: cost of picnic $15,000 
The Retirees Picnic has always been paid for by the Local, 
but with their membership getting smaller we are helping to 
pay for it. We had given $5,000 the last couple of years, so 
this year we are increasing our assistance by $10,000. 

In closing, there is no such thing in anyone's life as an 
unimportant day. 


Art Field 


Unifor Local 222 
Retirees’ Chapter 
Treasurer 


OPUC Looks At Merger With Veridian Whitby 


RUN FOR COVER. THIS IS A SALE OF 
our public utility. 

Last December we attended a stake- 
holders meeting at City Hall for an 
education and training session. Within 
minutes Council voted on a request by 
the Oshawa Public Utilities Commis- 
sion (OPUC) to conduct business in 
camera. We were asked to leave the 
Council chambers. The details of that 
meeting are still confidential. 

The decision to remove us from the 
Council meeting is under investiga- 
tion by the provincial Ombudsman. 
We have reason to believe it was to 
educate Council about how best to 
not alarm the public on the sale of the 
OPUC. 

Merger is apparently the correct 
term, they are not “selling” the OPUC, 
only merging with other utilities to 
make it better. From 100 per cent 


ownership to 27 per cent isn’t some- 
thing we should be buying. 

The un-elected OPUC appears to be 
driving the bus over the cliff. Recently 
the Ontario Public Hydro Coalition met 
with Mayor John Henry. We made it 
known we would be calling for a ref- 
erendum. The OPUC belongs to the 
public and they and they alone should 
make the final decision. 

The OPUC is planning to host two 
information meetings. Information has 
come to us the Commission has hired 
a public relations person to lead the 
charge. The OPUC will be downplaying 
the sale as only a merger. A merger with 
Veridian would result in Oshawa having 
one board member, one vote. Driven by 
the province, the next step would be to 
sell to Hydro One and the now-private 
company-for-profit Hydro One. 

Bay Street gets everything it wants. 


Gord Vickers 


Unifor Local 222 Retirees’ Chapter 
Municipal Affairs Committee 
Chairperson 


After 100 years the battle for public 
power versus private power is finally 
over. It’s no wonder the Bay Street 
bankers couldn't get their money out 
fast enough to reward the Liberal 
Wynne government and fill their elec- 
tion war chest with donations. 

The public, with no future options, 
will pay and pay for evermore. We have 
been sold out. 

The Public Hydro Coalition will host 
a town hall meeting on Sept. 13 at the 
Unifor Local 222 Union Hall at 7:00 
p.m... 


© SUPPORT THE UNITEDWAY © 
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Auxiliary Takes Office For Another Term 


Heading Into 80th Year Of Service 


ON A SAD NOTE, OUR AUXILIARY ANNOUNCES THE PASS- 
ing of our Sister Lillian McEachern on May 13, 2016. Lillian was born 
June 11, 1924. She joined our Auxiliary in 1975. She was honoured 
with her 40 years of service in 2015. Lill worked in the kitchen at 
44 Bond St. E. and served on the entertainment committee. Our 
condolences go out to her daughter Janice and Ste- 
phen Coupland, sisters Barb Smith and Joyce Wilde, 
sister-in-laws Joan Taylor, Dorothy McEachern and 
niece Wendy McEachern, all of whom are Auxiliary 
members, and all the families. 

The Auxiliary held their nominations for the 
2016-2017 Executive positions at our May 3rd 
meeting. The following Sisters were acclaimed to 
their positions: 


@ President: Jackie Finn 


Jackie Finn 


Unifor 
Family Auxiliary #27 
President 


be 25 on Sept. 11 and a special 
birthday celebration for our dear 
Sister Anne Black who on Sept. 
21 will turn 99. Anne joined our 
Auxiliary in 1940. 


Donations 


The Auxiliary passed a $5,000 donation for 
the Fort McMurray wildfire relief efforts, divided 
$2,500 to the Canadian Red Cross and $2,500 
through a global emergency fund. 

A cheque in the amount of $1,000 was presented 
to the Canadian Pioneers, Oshawa and District Club. 
These monies will help in purchasing fabric, thread 
and accessories used to make their comfort pillows. 


Vice President: Verna Parker 
Recording Secretary: Lynn Gowans 
Treasurer: Pam Cannons 
Membership Secretary: Nancy Heney 
Sergeant-at-Arms: Phyllis Munroe 
Guide: Wendy McEachern 
Trustees: 3 year - Joan Cannons, 

2 year - Rhodessa Stacey, 

1 year - Marilyn Souter 
Congratulations go out to the following: 
Sister Shirley Hill was honoured with a beautiful silver watch 
in appreciation of her 50 years of service at Glen Stewart Park 
where she served as the treasurer for 45 years. 

Sister Clara Lucier was acknowledged recently by the Oshawa 
Senior Citizens Centre at the appreciation luncheon for her 2,500 
hours of volunteering. Clara turned 92 on May 3 and she began 
this task when she was 72. Clara calls residents to remind them of 
their foot care appointments. She certainly is an inspiration to all. 

Albert and Meaghan Beauchamp are pleased to announce 
the birth of their son Bryce Albert, born April 26th, brother for 
Delilah, grandson of Jeff and Karen Cannons, great grandson for 
Joan Cannons, with great aunt Pam Cannons. 

Sister Kathy Ross and husband Bud will celebrate their 55th 
wedding anniversary on July 2. 

Best wishes to our birthday celebrants, Pam Cannons turns 
60 on July 21, Edie McCloskey is 85 on Sept. 7, Felicia Grant will 


Lynn Gowans (left) 
with Alice Gould who 
described how comfort 
pillows are made. 
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Lillian McEachern 
June 11, 1924 - May 13, 2016 
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This non-profit group makes these pillows for the 
Lakeridge Health Oshawa 6F physio program. Alice 
Gould demonstrated these pillows and described 
the process of how they're made at our last meeting and the feed- 
back from our members is that the pillows truly provide comfort. 

The CNIB received $200; and the Boys and Girls Club of Dur- 
ham received $500 for summer camps. 

Thank you to Margo Kennedy convenor, Lynn Gowans, Helen 
Rotterman and Jean Dart for volunteering at the Hillsdale gift 
shop. 


Upcoming Events 


Your Auxiliary 80th banquet has been booked for Saturday, 
April 22, 2017. 

Our next business meeting is June 7 with the potluck dinner 
at 6:00 p.m. followed by our regular meeting. 

We begin again in the fall on Sept. 6 and 20 at 7:00 p.m. 

Congratulations to Richard and Ola Halenda, who were pre- 
sented with the 2016 UCPBA Award for Best Family Business. 
As most of you know the Auxiliary deals with the Halenda family 
for most of our meats. They have always been very efficient with 
filling our needs. They are generous to us as they loan us their 
refrigerated vehicle so we can safely transport our lunches for 
the retirees picnic to Lakeview Park. 

| want to take this opportunity to wish each and everyone a 
safe, happy summer, take the time to enjoy family and friends. 


Sister Clara Lucier was 
acknowledged recently 
by the Oshawa Senior 
Citizens Centre at the 
appreciation luncheon 
for her 2,500 hours of 
volunteering. 
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Reminder To Have Remain At Work In 
If You Want To Work During Layoffs 


WITH THIS BEING THE LAST OSHA- 
worker until after the summer 
shutdown, | would like to wish everyone 
a happy and safe holiday. With safety in 
mind remember the children are out of 
school so be extra careful driving along 
the streets and keep an eye out for kids 
running in the roads. There will still be 
the Consolidated Plant running during 
the second week and everyone that 
wanted it off has been accommodated. 

By May 9 every laid-off member was 
supposed to be back to work but there 
were several who were on the do not 
hire list. This violates our agreement 
but with the help of the Shop Commit- 
tee everybody has returned. 

There have obviously been some 


layoffs in the Flex Plant due to parts 
shortages and although we know more 
are expected, things can change from 
one day to the next. If you wish to work 
during a layoff you must have a remain 
at work in. If you want to take the layoff 
make sure you do not have one in. If you 
are uncertain ask your supervisor or get 
your committeeperson to check on it 
for you. In Stamping we have allowed 
the company to have an inverse layoff 
which keeps people working who want 
to work and give others time off that is 
needed and well deserved. 

Ona final note | would like to wish all 
the people who went back to St. Cath- 
arines as well as Woodstock all the best 
and although we are sad to see you go, 


Kevin Campbell 


District #2 Committeeperson 


we are extremely happy that you will 
have more time for yourselves and 
your families. Thank you for standing 
side by side with us for all these years. 
| don't know if | could have made the 
commute every day but you just came 
to work and did your jobs without say- 
ing a word. Good luck on your future 
endeavours. 

| can be reached at 905-644-3172 or 
email kevin.f.campbell@gm.com.# 


Solidarity Needed For New Brunswick Workers 


THE SUMMER SHUTDOWN IS FAST 
approaching and this will be my last 
article until September, as the Osha- 
worker does not publish in the summer 
months. 


Get Involved 


Volunteers are being welcomed for 
the Unifor Local 222 Flying Squad. 
Some of the issues a Flying Squad deals 
with include showing support to work- 
ers in our communities, fighting social 
injustice, fighting inequality or bulking 
up strike or picket lines. Submit your 
name online at bit.ly/222flyingsquad 
or call 289-685-9545 to sign up. 


Dept. 94 


With the second week of summer 
shutdown scheduled, Dept. 94 will 
have approximately 50 members from 
Dept. 85 Flex working during this week. 
Training will start on June 6 with 10 


TPTs coming into Flex to free up mem- 
bers to come to Consolidated and learn 
jobs. Once a member is trained they will 
return to Flex and another member will 
start their training. This will continue 
until all are yellow carded. With more 
Flex Brothers and Sisters learning jobs 
in Consolidated this should bolster our 
pool of Flex employees we draw from 
to accommodate requests for Saturday 
off. 


Boycott 
Covered Bridge Chips 


Members at Covered Bridge Potato 
Chips in New Brunswick have been on 
strike since Jan. 5, after the company 
refused to bargain for a fair contract 
with a living wage and basic workplace 
rights including seniority. Workers at 
the Hartland, NB plant voted to join 
the United Food & Commercial Work- 
ers more than two years ago. Since 


Dave Greenwood 


District #4 Committeeperson 


then, the company has violated the 
province's Labour Act five times and 
has been ordered to stop intimidat- 
ing union supporters. Show the union 
Brothers and Sisters that work for 
Covered Bridge some solidarity and 
boycott Covered Bridge potato chips 
until the strike is over. We are strong 
collectively! 

In closing | would like to wish all the 
members and their families a safe and 
enjoyable vacation! | can be reached in 
the office at 905-644-4010 or by email 
david.greenwood@gm.com. 

In Solidarity. 


Follow us on Twitter at: @UniforLocal222 
(https://twitter.com/UniforLocal222) 
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Bargaining At The Forefront Of 
GM Shop Committee Activities 


IT HAS BEEN A VERY BUSY MONTH AS THE SHOP COM- 
mittee has been preparing for bargaining, which opens with 
General Motors on Aug. 10. 

The demand sheets have all been returned to the Shop 
Committee and we have reviewed and prioritized all of your 
demands. | would like to thank everyone for their input. 

There will be a GM strike vote on Sunday, August 28 at the 
Unifor Local 222 Union Hall at 9 a.m.. 

On April 27-28 | attended my first Unifor/GM Intra-Cor- 
poration Council. Locals from the GM chain met to discuss 
issues and formulate plans for the upcoming bargaining and 
all sub-committees were chosen. 
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Vacations 


Remember starting this year 80 hours of your vacation pay 
will be allocated to the two-week shutdown period. Many 
members also choose to defer vacation pay to later on in the 
year which has helped ease the tax burden which we all faced 
last year. 

Included is a chart from our Master Agreement par. 
114(a) on how your vacation pay is determined by your 
seniority. 

114) (a)Ci) Each employee, hired prior to October 1, 2012, 
who has attained at least one year's seniority as of the vaca- 
tion pay and paid absence allowance eligibility date and who 
has worked the minimum hours in the vacation eligibility 
year, shall become entitled on that date to vacation pay and 
paid absence allowance credit, in accordance with the fol- 
lowing: 


Mark 
Sheahan 


District #7 
Committeeperson 


A 


Hours Of 


Paid Absence 
For An Eligible Employee Vacation Pay | Allowance 
With Seniority Of Allowance Credit 


One but Less than Two Years 44 36 
Two But Less Than Three Years 44 44 
Three But Less Than Five Years 88 52 
Five But Less Than Ten Years 108 52 
Ten But Less Than Fifteen Years 128 52 
Fifteen But Less Than Twenty Years 148 52 
Twenty Or More Years 188 52 


Elections 
| would like to congratulate Jesse Forbes on being elected 
to the position of Zone 35 Alternate Committeeperson and 
thank George Bialecki and Ryan Brannigan for showing an 
interest in the union. 


In Closing 


As this is the last Oshaworker before the summer shut- 
down, all of the District 7 committee reps would like to wish 
you and your family a safe and relaxing vacation. 

If you require my assistance or have any concerns | can be 
reached in the office at 905-644-4540 or by email @ mark. 
sheahan@gm.com. 

In Solidarity. 


Transfers Prompting Job Postings 
In Both Consolidated And Flex 


THERE HAS BEEN A LOT OF MOVE- 
ment in both the Consolidated and 
Flex plants as a result of all the trans- 
fers being called out. Remember once 
you land in your new department you 
will be placed on a job until you post 
for one. In Chassis, postings go up on 
Thursday and come down on Tuesday. 
You can post for more than one job at 
a time, as you have the ability to turn 
down any posting awarded to you. 


Demand Sheets 


Thank you for taking the time to fill 
out the contract demand sheets that 
were handed out in the plant. Your 
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response was overwhelming with the 
amount of demand sheets returned to 
the Shop Committee. The Shop Com- 
mittee went over every sheet and 
came up with a list of demands that 
are important to you the membership. 
We will be taking all of your demands 
to bargaining later this summer. 

The Shop Committee will start the 
2016 contract talks in early August. 
Please be prepared in case of a strike, 
have some money set aside, stay 
ahead of your bills, save that big pur- 
chase until after the fall. Nobody likes 
the uncertainty at contract time but 
unfortunately it’s the industry we are in. 
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Paul Wheeler 


District #6 Committeeperson 


This is the last Oshaworker before 
the summer vacation time. | would like 
to wish everyone a safe and relaxing 
summer with friends and family. 

| can be reached in the office at 
905-644-4694 or by radio at 4694 or 
e-mail paul.a.wheeler@gm.com. 

In Solidarity. 
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Self-Driving Cars: Are You Ready? 


WE'VE ALL SEEN THE MOVIES, HOW 
in the “future” we will all have hover- 
boards (like the ones in Back To The 
Future 2) and flying cars. They also show 
that we won't actually have to drive our 
cars either because they'll be able to drive 
themselves as we kick back and relax. 

While we still might be a long way from 
flying cars, we're closer than you think 
with self-driving cars. Some aspects of 
self-driving cars are already available on 
certain vehicles. Options like lane assist, 
adaptive cruise-control, self-parking and 
rear proximity sensors. 

Let's take a look at some of the tech- 
nology behind self-driving cars. 

Self-driving cars use a combination of 
cameras, sensors, as well as special soft- 
ware. 

One of the technologies that Google 
uses in their self-driving cars is called 
Lidar. It stands for light detection and 
ranging. It essentially creates a 3D map, 
so the car will be able to detect potential 
hazards by bouncing a laser beam off of 
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surfaces near the car, so it can tell how far 
the car is from those objects. Think of it 
like a digitized measuring tape. 

While the Lidar system is good for 
mapping out areas surrounding the car, 
it isn't good at accurately determining the 
speed of other vehicles in real-time. 

This is where the radar units, that are 
attached to the car’s bumpers, come into 
play. There are usually two radar sensors 
in each bumper. 

These sensors can help the car avoid 
an impact with another vehicle or object. 
The sensors talk to the on-board com- 
puter by sending a signal to let it know 
when to apply the brakes before it col- 
lides with an oncoming car. It can also 
tell the car to steer out of the way of an 
object on the road to avoid an accident. 

Some _ self-driving car technologies 
are using high-powered cameras in their 
setups. The cameras can see the car's 
surroundings up to 30 metres away. 

Another piece of technology that is 
used in self-driving cars is GPS (Global 


Signals from GPS (global 
positioning system) satellites 
are combined with readings 
from tachometers, altimeters 
and gyroscopes to provide more 
accurate positioning 
than is possible 
with GPS 

alone. ———————e 


<> 


Radar sensor. 


Ultrasonic 
sensors may be 


used to measure The information from all 


How A Self-Driving Car Works 


Lidar (light detection and ranging) 
sensors bounce pulses of light off the 
surroundings. These are analysed to 
identify lane markings and the edges 


b e———- of roads. 


Video cameras detect traffic 
lights, read road signs, keep 
track of the position of other 
vehicles and look out for 
pedestrians and obstacles 
on the road. 


the position of of the sensors is analysed 

objects very by a central computer 

close tothe that manipulates the 

vehicle, such as steering, accelerator and Radar sensors monitor the 

curbs and other brakes. Its software must position of other vehicles nearby. 

vehicles when Henan ne eee i Such sensors are already used in 

parking. ana unl Vettel el adaptive cruise-control systems. 
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By 
Sachin Bahal 


Durham College 
Journalism Student 


Positioning Sys- 
tem). This is the 
same_ technology 
that is already in 
use for in-car navigation systems or on 
your smartphone. While a current GPS 
is accurate to within four metres, efforts 
are being made to improve GPS accuracy 
to within a centimetre, by making use of 
ground-based reference points in addi- 
tion to satellite data. 

All of the data from the Lidar, radars, 
sensors, cameras and GPS gets pro- 
cessed in real-time by sophisticated 
software, which runs on a powerful on- 
board computer. It is the computer that 
manipulates the car's steering, accelera- 
tion and brakes. 

So, where is General Motors when it 
comes to self-driving cars? 

GM has announced that its Canadian 
Regional Engineering Centre in Oshawa 
will help play a leading role by building a 
fleet of self-driving 2017 Chevrolet Volts. 
The vehicles will be part of a bigger test 
program at the GM Technical Center in 
Warren, Michigan. 

Employees at the Tech Center in War- 
ren will be able to reserve one of the Volts 
using a car-sharing app, then select a 
destination. The self-driving car will be 
able to take them to their destination and 
then park itself. 

To help improve upon the self-driving 
car technologies that GM has developed 
so far, GM announced in March 2016, 
that it was acquiring Cruise Automation, 
a San Francisco-based developer of 
autonomous vehicle technology. 

So why the push for self-driving cars? 
The main reason is safety. Over 30,000 
people a year die in car crashes in the 
U.S. and Canada. Approximately 1.25 mil- 
lion people die worldwide every year due 
to car accidents and an additional 20-50 
million are injured or disabled. 

“GM's commitment to autonomous 
vehicles is inspiring, deliberate, and com- 
pletely in line with our vision to make 
transportation safer and more access- 
ible,” said Kyle Vogt, founder of Cruise 
Automation. 

While there may be many people who 
will still prefer to drive their own cars, self 
driving cars are definitely in our future. 
Are you ready? 
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Reminder To Make Note Of Your 
Vehicle Voucher Expiry Date 


WE WOULD LIKE TO REMIND THOSE 
members who retired with an incentive 
that included a vehicle voucher to please 
remember to check the date when your 
ability to use it when you purchase a 
vehicle expires. 

The vehicle voucher is valid for a per- 
iod of three years from the date of your 
retirement (i.e. retire Oct 1, 2015, vehicle 
must be purchased by Oct. 1, 2018). 

Your $20,000 vehicle voucher is taxed 
at source. You have $14,000 walking into 
the dealership. You are taxed in the year 
that you claim the voucher (i.e. if you buy 
your vehicle in 2017, that’s the year you 
will be taxed). 

The vehicle voucher is part of the 
incentive; there is no physical piece of 
paper that you use when you go to pur- 
chase your vehicle. 

While you are alive this vehicle voucher 
is available to you or can be transferred 
to your spouse (no children or other 
dependents; the voucher is invalid upon 
the death of the employee). 


Only Employee Vehicle Purchase 
Options 1 and 2 are valid with the 
voucher. Models restricted for employee 
vehicle purchase are also restricted for 
the voucher. 

The Employee Vehicle Purchase Dis- 
count is compatible with the voucher. As 
with any purchase, you must first obtain 
the employee vehicle purchase author- 
ization number at 1-800-235-4646. 


Roles Of Unifor/GM 
Pension Reps 


One of the major roles of your union 
pension reps is, when you don't think you 
have the proper service, please put a call 
in for us. Your personal summary from 
the GM Canada Benefits Centre shows 
what they think you have; we can check 
to ensure your services matches your 
time at General Motors. 

Another important role for us is to 
guide you through the process of retire- 
ment. The Commuted Value came into 
effect in January 2013. We can help you 


Tim Bailey 
Alternate 
Pension Representative 


Glen Grill 


Pension 
Representative 


understand the process of taking the 
commuted value. It is one thing to print 
off the estimated CV, it is another to 
know what needs to be done. It's import- 
ant to know what you are looking at for 
your person future. Once you understand 
this information, you will be able to have 
more effective communication with your 
financial advisor. 

Trusting everyone will have a safe and 
pleasant shutdown and vacation time. 
If you need us Glen can be reached at 
905-644-3642 or email glen.grill@ 
gm.com and Tim is at 905-644-6342 or 
email tim.bailey@gm.com.# 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Canada; Lear = Lear Corporation 


Unit And 
Department 
Lear 
GM/69A 
Lear 

Lear 

Lear 

AWC 

AWC 


Name 

Christopher Bowen 
Jason W. Delorme 
Gusharn Dhillon 
Larry Evans 
Christopher Fildey 
Philip Gibbens 
Gary R. Lowe 


Years of 


Serv 
30.0 
30.0 
27.0 
29.0 
25.0 
19.0 
42.0 


Retirement 
Date 

Aug. 2016 
May 2016 
Aug. 2016 
July 2016 
Aug. 2016 
April 2016 
May 2016 


Name 

Ray Mayhew 
Ronald J. Moreau 
Joseph Perry 
Patricia Perry 
James Shortt 
Donald G. Whitney 
David Wright 


ice 


Unit And 
Department 
Lear 
GM/53 

Lear 

Lear 

AWC 
GM/94 
GM/83 


Retirement 
Date 

Aug. 2016 
June 2016 
Aug. 2016 
Aug. 2016 
May 2016 
May 2016 
June 2016 


Years of 
Service 
22.0 
3011 
30.0 
15.0 
35.0 
30.0 
3011 
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GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 
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ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 
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HASSLE-FREE AND ALL INCLUSIVE 


Imagine being on yourROOFTOP PATIO enjoying 
the magnificent views overlooking beautiful RICE LAKE. | 
THE WILLOWS at GOLDEN BEACH RESORT __; 


is your answer! 


yo aie 


———_ 


EXPERIENCE CAR SHOW MEET THE 


IT FIRST wal fh ao’ JUNE 19TH MANUFACTURERS 
JUNE 11TH ‘3 =a JUNE 25TH & 26TH 
OPEN HOUSE 5 “ie OPEN HOUSE 
10AM - 4PM v » 10AM - 4PM 10AM - 4PM 


GENERAL COACH BLACK DIAMOND EDITION ¢ CANADIAN MADE ¢ CUSTOMIZED FOR EACH OWNER 


¢ ALL RESORT AMENITIES INCLUDED WITH YOUR PURCHASE 
PROUDLY PARTNERING WITH: 


TOLL FREE: 


1-800-263-7781 | www.goldenbeachresort.com | 7100 County Rd 18, Roseneath,ON KOK 2X0 
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What To Do In The Event Of A Death 


FIRST, WE WOULD ONCE AGAIN LIKE TO REMIND ALL OF OUR 
GM members, active and retired, that there is no benefit for semi- 
private hospital care. 

We have received calls from members who have had to pay for 
semi-private rooms, thinking it was covered. It is not. Please tell 
your family members too about this in case of any sudden trips to 


the hospital. Barry Don Steve Phil 
see eee 8 Grills Thompson Bullock Masson 
The following information will help when a loved one passes GM Insurance Service Service Service 


Representative & 
Executive Board 
Ist Vice President 


Representative & Representative Representative 
Executive Board 


Trustee 


away, which obviously we hope does not happen, but in reality is 


something we need to prepare for. 

If the deceased is an active member, 
retiree, child or surviving spouse of aGM 
employee, the service reps at the Unifor 
Local 222 Union Hall can be of assist- 
ance. 

You don't have to come in person but 
in order to start the paperwork, we need 
a copy of the death certificate plus the 
name and phone number of the person 
reporting the death. This information 
can be faxed to the Unifor Local 222 
Union Hall at 905-436-9515; ask your 
funeral home to do this for you. If you 
have already talked with someone at the 


Union Hall please put their name on the 
paperwork when faxing. 

The death certificate is forwarded to 
the GM Canada Benefits Centre to stop 
the pension; to Sun Life for insurance 
purposes; to Green Shield to stop bene- 
fits. It will take paperwork approximately 
three business weeks to come to the 
address on file; if you need assistance 
please come to the Union Hall and see 
a service rep. 

Unifor/GM pension reps Glen Grill 
and Tim Bailey can help you with pen- 
sion questions if the person was a GM 


retiree or a Surviving spouse receiving a 
pension as well. 

Many parents have funeral arrange- 
ments so that you know what they want. 
Everybody should have a current will, or 
the government may step in. The Uni- 
for Legal Services (905-433-4242 or 
toll free 1-800-387-6592) will help with 
wills. We have up to four hours that we 
can use for legal services, or two hours if 
done by a lawyer. 


WHAT TO DO 
IN THE EVENT OF A DEATH 


continues on page 23 


COMPARE 
BEFORE 
YOU BUY 


@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


WE DO THAT TOO. 


Let Durham Medical renovate your home into an 
accessible home. Giving you access to all of the areas of 
your home from the porch to the pool and everything in 
between. Our qualified technicians can create, customize, 
deliver, and install your home healthcare equipment to 
provide full home access for years to come. 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


Like us on facebook. 


242 King Street East, Oshawa D URHAM 
905-728-1112 | www.durhammedical.ca 5 MEDIC AL 


MAKING LIFE EASIER. 
Durham Medical (1983) Ltd. 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 
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What To Do 
In The Event Of A Death 


Continued From Page 21 


THE OSHAWORKER 


You will need the following for the 


estate trustees: 


1. 


2. 


. Location 


Original will: Where to locate it, and 
what the person wanted done upon 
their passing. 

Birth certificate and Social Insurance 
Number of deceased. 


. Marriage certificate, birth certificate 


of spouse and of each dependent 
child. 

of all financial institu- 
tions (banks, trust companies, credit 
unions) used by the deceased. You 
will need to supply a copy of the will 
and an original death certificate to 
each one. 


. Location of safety deposit box Cif there 


is one). 


. Certificates for all stocks, bonds, GICs, 


RRSPs, RIFs, etc. held by the deceased 
at death. 


. Life insurance policies. 


Your benefits also include home and auto insurance... 
s 


with preferred insurance rates and personalized service. 


Home and auto insurance 'U) 


program recommended by UNIFOR 


Local222 


vW 


8. Particulars on all outstanding debts, 
including names, address and account 
numbers of all creditors (i.e. mort- 
gages, loans, credit cards, landlords, 
nursing homes, hospitals). 

9. Deeds to all real estate and automobile 
ownership held by the deceased. 

a ee ee ee 
When a person has passed away, the 
following will also have to be done: 

1. Obtain Canada Pension Plan Death 
Benefit, Survivor's Benefit or Orphan 
Benefit forms (the funeral home will 
help complete and file these forms). 

2. The following will have to be dealt 
with: 

a) insurance (house, car, etc.) 

b) cancel CPP and Old Age Secur- 
ity if applicable 

c) cancel health insurance 

d) cancel drivers licence/transfer 
motor vehicle ownership 


e) cancel magazine subscriptions, 
club memberships, etc. 

f) confirm outstanding credit card 
balance, check for life insurance 
with credit card company, and 
cancel cards 

g) deal with landlord if applicable 

h) check with deceased's employer 
for death benefits or survivor 
benefits 

i) redirect deceased's mail at post 
office. 


. Open an Estate account. 
. Confirm previous year's tax return 


filed, file T1 tax return for current year 
and seek advice regarding the neces- 
sity of filing a T3 trust return for the 
estate. 


. If there is not a surviving spouse and 


the home must be sold, probate will 
be required. 


This article was originally done by 
former Service Representative Doug 
Sanders in memory of his mother. 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 


your benefits — get a quote today and find 
out how much you could save! 


~ 


Take advantage of your group privileges: 


You could Save $415* or more when you 
combine your home and auto insurance with us. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 
or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 

Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 

Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
*Nationally, 90% of all of our clients who belong fo a professional or an alumni group (underwritten by SECURITY NATIONAL INSURANCE COMPANY) or an employer group (underwritten by PRIMMUM INSURANCE 

COMPANY) that have an agreement with us and who insure a home (excluding rentals and condos) and a car on July 31, 2015 saved $415 when compared to the premiums they would have paid with the same insurer 


without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client’s profile. 


© The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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GM ROEs Continue To Be A Problem 


WE HAVE HAD MANY ISSUES IN 
this last layoff due to Records of 
Employment, be it wrong coding, 
wrong last day worked or simply late in 
being processed. Therefore if you have 
any doubt about any SUB/E.I. monies 
received, or if you receive any notices 
about either one, call us immediately to 
check on your claim. 

At the time of writing this, all 
those affected by the Flex layoff have 
returned. To all seniority members, 
you should, if you haven't already, shut 
down your E.I. claim by reporting that 


you started a full time job. 

SWE members working short hours 
in Flex may still be entitled to some E.l. 
and therefore should keep your claims 
open. Make sure you declare your 
hours worked and gross earnings for 
the appropriate weeks. 

As this is the last Oshaworker before 
shutdown, we wish everyone a safe and 
happy summer vacation. 

Our contact information 
require assistance is: 

Tim Rankine 905-644-1541, email 
timothy.rankine@gm.com 


if you 


Tim Tim 
Corrigan Rankine 


SUB SUB 
Representative Representative 


Tim Corrigan 905-644-7839, email 
timothy.corrigan@gm.com* 


Check out Local 222's award-winning website at: 


www.local222.ca 


Attersley Tire 


Simply provide evidence of 


your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and eive your 


VIP pricing 


i 


; 


EMER 


fis 


Friendly 
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st. 1960 


Celebrating 


| AN Exclusive pricing for all UNIFOR members! 
onl ptt erie 


Simply call or visit any one of our three locations: 


Port Perry 
905-985-1444 


Oshawa Peterborough 


905-404-8473 


705-876-1144 


or join us on the web at: 
www.attersleytire.com 


O uniror 
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How To Contact GM Human Rights Rep 
And Women's Advocate 


AS THIS IS THE LAST OSHAWORKER 
before summer vacation, we would like 
to wish everyone a safe and enjoyable 
holiday. 

We would like to clarify how the 
members can place a call for their Uni- 
for Human Rights representative or 
Women's Advocate. 

You may request for your representa- 
tive by asking your supervisor or your 
committeeperson. 

You may also reach us by calling us 
directly or through email. 

If you place a call through your super- 
visor or committeeperson, you do not 
have to disclose to them what the issue 
is, if you do not feel comfortable. All you 
need to say is, “it's private and confiden- 
tial.” 

As we are all aware, GM contract talks 
will start in August. It is important that 
we remain united through these nego- 
tiations. Please do not listen to rumours, 


instead focus on factual updates from 
your union leadership. 

Francine Saunders contact info: 905- 
644-1114, mike radio 1114, email francine. 
saunders@gm.com. Teresa Martin-Knox 
contact info: 905-644-2827, mike radio 
3460, email teresa.martin@gm.com 

In Solidarity. 


Francine 


Teresa 
Saunders Martin (Knox) 
Human Rights/Employment Human Rights/Employment 
Equity Representative Equity/ Women's Advocate 


Photo by Joe Sarnovsky 


Members 
gathered at 
the Union Hall 
on May 17 for 
the raising of 
the pride flag 
to observe the 
International 
Day Against 
Homophobia & 


Your mammogram could be 
your lifesaver! 


Transphobia. 


begins with Healthy Eyes 


Women 50 to 74 should have a mammogram 


every two years. 


Breast cancer can be impossible to see or feel. 
Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Screen for Life § tra 
Cancer screening sees what you can't C/ Colorectal 


Speak to your healthcare provider 
about cancer screening today! 
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Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 
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Overview Of Cocaine Abuse By 


COCAINE IS ATTRACTIVE AS A RECREATIONAL SUBSTANCE 
due to the perceived positive effects on mood, motivation and 
energy. However, it is also associated with a considerable poten- 
tial for dependence and abuse. Cocaine abuse is related to an 
increased risk of psychiatric disorders, disease and death. 
Someone abusing cocaine may smoke, snort, or take it intra- 
venously (via injection). 
Typical signs and symptoms of current cocaine use include: 
@ Increased agitation. 
m Effusive enthusiasm. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


fi 
OSHAWA CLINIC GROUP 


Tim Fallis 


Unifor/GM 
Substance Abuse 
Representative 


@ Disinhibition. 

Increased movement (i.e. hyperactivity). 

m Increased common cold-like symptoms and/ 
or nosebleeds. 

Signs of involuntary movements (i.e. muscle tics). 
m@ Changes in concentration and focus. 


Other Adverse Effects 


One of the most serious effects of cocaine abuse is heart 
muscle damage caused by inducing cell death in the heart mus- 
cles. Intravenous cocaine use can lead to inflammation of the 
inner tissues of the organ. 

These cellular effects of cocaine can result in serious conditions 
such as heart attacks and cardiac arrhythmias, which may be fatal. 

Cocaine-induced heart failure or damage may also increase 
the risk of stroke, or brain damage resulting from interruptions 
in the blood supply available to the brain. 

The abuse of this drug is also associated with kidney damage. 


Cocaine And Changes In The Brain 


Cocaine abuse is also associated with changes in brain chem- 
istry over time. These changes are associated with the increased 
“need” for cocaine, as well as behavioural abnormalities including: 


OVERVIEW OF COCAINE ABUSE 
continues on page 27 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


The Oshawa Clinic Group is proud to introduce 
our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 


Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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Overview Of 
Cocaine Abuse 


Continued From Page 26 


@ Unusually erratic behavior (which may even result in uninten- 
tional trauma from accidents) 

m Psychotic symptoms 

@ New-onset Attention Deficit Hyperactivity Disorder (ADHD) 
Even users who regard their use as “recreational” may be at risk 

of neurological changes. Other risks stemming from cocaine abuse 

include blood-borne infectious conditions such as HIV or hepatitis 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


aS asa 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ aS— 


Our services include 
Contact Lenses 
Pediatric eye care 
Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ aa 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ as——— 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


C (HCV). These risks are related to the injection of cocaine and the 
adverse effects of irresponsible and non-sterile needle use. 


Cocaine Abuse Treatment 


There are many treatment options available for cocaine 
dependence and abuse including both in-house and outpatient 
facilities. 

Behavioral therapies are psychosocial treatments that address the 
reasons, motivations and possible underlying psychological issues 
associated with a person's substance abuse. Current research indi- 
cates that behavioral therapy techniques are particularly effective 
in patients affected by cocaine abuse and dependence. 

Seeking treatment for substance addiction is the first step to 
true recovery. 

References: Diedre O'Donnell, M.S., Neuropharmacology http:// 
drugabuse.com/library/cocaine-abuse/ 


Want Answers? 


| can be contacted in the office at 905-644-3723 by cell 905- 
426-0002 and email timothy.fallis@gm.com. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program Representative or to find assess- 
ment and treatment services in your community, try the 
following: 

Call the Ontario Drug and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look online at www.dart.on.ca. 

DART keeps a database of every addiction treatment service 
in Ontario and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide treat- 
ment, but most will refer you to a specialized treatment service. 

Look in the Yellow Pages under “Addiction” to find your local 
referral service. 

In Solidarity. 


UNIFOR/GM SUBSTANCE ABUSE REP 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 
Substance Abuse Representative Tim Fallis: 
office: 905-644-3723 @ cell: 905-426-0002 & mike radio: 348 


Tim can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 

Coverage for eye exams, eyewear (glasses & sunglasses), 

and contact lenses are directly submitted by our office. 

We offer a variety of services including glasses, contact lenses, 

laser surgery co-management, pediatric eye care, digital retinal photography, 
glaucoma testing, as well as prescribing medications. 


Mon: 
Tues: 
Wed: 
Thurs: 
Fri & Sat: 


9am-6pm 
9am—-8 pm 
9am-6pm 
10 am-8 pm 
9am-2pm 


For information or to book an 
appointment, please call or stop by 
our office during the following hours: 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
O uniror 
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Classic Car, Truck & Muscle Car Show On August 6 


By Dean Howse 


THIS YEAR'S UNIFOR LOCAL 222 FOUR PERSON GOLF SCRAM- 
ble hosted by your Local Recreation Committee at Bowmanville Golf 
Club May 20 was another sold-out event. This “members, friends 
and family” event is a great way to start spring. Thanks to all spon- 
sors, Johnny's Favourite Eatery Marland Ave. Oshawa; Ed Winterink, 
Gus Brown Motors; Logistics In Motion; Bulldog Pub Oshawa; Can- 
adian Tire Gibb St. Oshawa; Bowmanville Golf Club; TD Insurance; 
Columbus McKinnon; Unifor Local 222 (Executive and Recreation 
Committee); Amy Haines, Chuck's Roadhouse Whitby. 

Just a reminder to all retirees attending this year’s Retirees 
Picnic at Lakeview Park on June 14 to please carpool or take 
Durham Region Transit, as parking is extremely limited. 

On behalf of your Unifor Local 222 Recreation Committee, we 
would like to wish all Brothers and Sisters a safe and enjoyable 
summer. Remember to stay active in Local and community events. 


South Eastern Ontario Recreation Council 
By Steve Hunter 


SINCE THIS IS OUR LAST OSHAWORKER UNTIL SEPTEMBER, 
| would like to wish everyone a safe and enjoyable summer. 
SEORC held its National Golf Qualifier on June 5 at Wolf Run 
Golf Club. Congratulations to everyone who qualified. The National 
golf finals will be held Aug. 13 at Roseland Golf Course in Windsor. 


This year SEORC will 
host a classic car, truck 
and muscle car show on 
Aug. 6 at the Unifor Local 
222 Union Hall. The event 
starts at 10 a.m. with 11 tro- 
phies up for grabs. There 
will be food trucks and a 
DJ. Call 905-914-0788 for 
more information. 

The National Unifor 4 
Person Golf Scramble is being hosted by POEM in London on Sept. 
10 at Pineknot Golf Club. There is no qualifier for this event; first 
come, first served; and Unifor members only. 

The National Texas Hold’em qualifier will be in mid-October here 
in Oshawa. All entrants qualify for the National tournament, hosted 
by South Western Ontario Recreation Council in Windsor on Nov. 13. 

The National Indoor Soccer tournament hosted by Toronto 
Central Recreation Council is Nov. 1 in Mississauga. 

The National Curling tournament, hosted by Northern Ontario 
Recreation Council in Midland, is on Nov. 12. 

Applications for all Unifor Recreation Council events should 
be available at the Union Hall shortly. 

Until next time. 

In Solidarity 


Dean Howse Steve Hunter 


Unifor Local 222 Unifor SEORC 

Recreation Committee Chairperson 

Chairperson Unifor Local 222 
Recreation Committee 
Financial Secretary 


WHY DO | HEAR BUT NOT UNDERSTAND? 


Did you know that 47% of adults age 60-79 have hearing loss?! 


(—— OUTER EAR ——] MIDDLE EAR pINNER EAR 


Your hearing difficulties could be caused by damaged hearing 
hair cells inside your inner ear (cochlea). When damage occurs 
in the high-frequency areas of the cochlea, speech may sound 


garbled and comprehension may become difficult. 


A comprehensive hearing assessment will identify the 


challenges you face and what can be done to help improve 
both your hearing and your comprehension. It takes less than 
60 minutes, you don’t need a referral from your doctor, and 


there's no cost or obligation whatsoever. 


CALL US TODAY TO BOOK YOUR FREE HEARING TEST! 


More than 100 locations in Ontario! 


1-888-876-9255 


or visit ListenUPcanada.com 


Healthy - 


Hair Cells 


Damaged 
Hair Cells 


(Oy ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. [1] CampaignForBetterHearing.org/Research 
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Shift #1 Truck Plant Ten Pin Tid Bits > 


ON MAY 7 WE HELD OUR TRUCK PLANT TWO-SHIFT BAN- 
quet at the Unifor Local 222 Union Hall and as usual were treated 
to a fabulous meal by the Family Auxiliary. 

The three section winners (“Rapsters,” “Rookies,” and “Almost 
There”) received their rewards, while the Consolation winners, 
(“All In The Family”) and the Championship winners (“I Don't 
Know") did the same. Our team (I Don't Know”) showed in the 
playoffs what teamwork is all about, some of us contributing, 
when maybe another was having trouble and vice-versa. 

The high team single game went to the “LIllosers” and high 
team triple to “Janice’s Harem." 

Rick Jeffrey had the men’s high average of 207 and Kayla 
Ghersini came in with the women’s high average of 214. Those 
scores | treasure, if | get one a year, let alone have an average 
like that. Great year, folks! 


FREE ACCESS 
TO THOUSANDS 


OF ATMS ACROSS CANADA 


ACCESS YOUR BANKING 
CONVENIENTLY 


MOBILE DEPOSIT ONLINE 
APP ANYWHERE BANKING 


CASH 
BACK 


INTERAC & 
E-TRANSFER 


AWCCU has partnered with The Exchange Network 
to offer members free access to thousands of ATMs 
across Canada! AWCCU is removing ATMs outside 
branches effective June 2016. Visit our FAQ page to learn 
more www.awccu.com/abmfaq 


Auto Worker 


Community 
’ Credit Union 
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Carl Kemp 


Shift #1 
Truck Plant 
» Ten Pin Bowling 


“lft 


The men's high single game went 
to Larry Adams with a 269. Tianna 
Ghersini rolled high women’s sin-  [- 
gle game with a 279. | told all you 
people at the start of the season that those two girls would be 
in stiff competition with each other all year. Bang on! 

High men’s triple for the year went to John MacDonald (701) 
and Sharon Armour gained the women’s high triple (635). 
Another example of the great bowlers we have in this fun league! 

High men’s single game w/hdc (315) went to Ken Dibar- 
tolomeo, and 292 was rolled by Kathy Jeffrey to win women’s 
high single game w/hdc. 

The Guard family was well represented too, with Bill Guard 
winning men’s high triple w/hdc (791) and April Guard coming 
in with women’s high triple w/hdc (752). Not too shabby! 

Most improved man (15 pins!) was Francois Picard. | guess 
all that Tuesday practice paid off, right Francois? Ruth Petryshyn 
won women’s most improved (eight pins). This unbelievable 
lady is an inspiration to all of us. We're really proud to have had 
her in our league for the past 30 odd years! 

Ryan Taylor improved seven pins over the year to win most- 
improved rookie. 

Jack Sturch won men's low game of the year (91) and Ruth 


SHIFT #1 TRUCK PLANT TEN PIN TID BITS 
continues on page 30 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Important Phone Numbers Shift #1 Truck Plant 
Unifor Local 222 Union Hall 905-723-1187 Ten Pin Tid Bits 


1-800-465-5458 


Continued From Page 29 


Unifor Dental Centre 905-579-8730 Petivieh i eee aI a Rath 
0 F 422. etryshyn won women’s low game with a 72. Talking with Ru 
Uniton lesen oe aces Tien atresia after the awards presentations, she told Marilyn and | that it 

4 took her till her 80th birthday to win both most improved and 
Pan Ane rare Insurance... 1-866-296-0888 low game. She has a great sense of humour as well. 


Even though both Rick Jeffrey and John MacDonald won pres- 
tigious awards earlier in the program, they also tied for most 
pins below average (70). Kayla Ghersini walked away with the 
women’s edition (66). That's the trouble when you hold such a 
high average. Those off days loom pretty large! 


CROWN MAINTENANCE INC, As reported last month, Jeff Forgeron won the “Kemper Tro- 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE phy,” being the last one to throw two gutter balls in the same 


frame. 
Our teammate, John Farrow, received my “custom made” tro- 
phy for most missed five-pins (21). We also had four winners of 


GM Canada Benefits Centre 1-877-442-4625 


Factory Authorized Service Centre 


HONDA sas asr " CU AAUSFELD $76 each coming from the five-pin pot. 
ee The one trophy that | personally consider the most valuable is 
MURRAY MKARCHER LAWN-BOY the “Most Sportsmanlike.” It's voted on by everyone in the league. 


Mine sits proudly in the family room and | know that this year’s 
winner, Laurie Summers, is a deserving winner, to say the least! 
That's it for now, except to say congratulations to all the win- 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 ners, take care this summer, and we'll see you next season on 
Sept .8.% 


Friday 7:00 am - 5:00 pm 
1 Saturday 8:00 am - 3:00 pm 

PONTIAC BUICK GMC 
WESHONOUR a eae GM EMPLOYEE pune 


(.@#€opiak EMD Powermate WOO 


Parts, Sales and Service To All Makes 


e 2 shuttle service vans for Durham Region including Brooklin 
e Convenient drive through service department 
“Parts department « fix auto collision centre 
used vehicles 


« Have your vehicle professionally serviced Prius 
ae he by our team of fellow Unifor members! Dundas St. E 


Gus Gus u 
ao 
D 


Hopkins St. 
Thickson Rd. 


Optimum 
a yes VEHICLES 


PONTIAC BUICK GMC 


www.gusbrown com 
NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 de hae tip hal seeds 


30-day/2500 km no-hassle 


OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 exchange privilege 


* 150+ point inspections 
Bring this ad in & save additional 5% at the retail parts counter only. * 24-hour roadside assistance 
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FOR SALE 


Large poster of James Dean, large print 
of 1955 Ford T-Bird in colour, large post- 
er of Vancouver Canuks, exc. cond. Call: 
905-571-1161 


Uy) 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
SEPTEMBER ISSUE 
IS FRIDAY, 
AUGUST 12 
AT 4 P.M. 


Cemetery plots, Welcome Cemetery, 2 
plots at front of original area, $1000 for 
both. Call: 905-723-9093 


Golf shirts, Hybrid, 3&4 Adams, bags, 
clubs, Cobra-R, graphite, all kinds sport 
equipment, Samsung 55” $350, new 
Danier jacket, small; pool lounge chair, 
Beanie Babies. Call: 905-431-0081 


THE OSHAWORKER 


10,000 BTU Fedders window air con- 
ditioner, remote, manual, good running 
condition, ready for summer. Call: 905- 
433-4781 ask for Russ 


LU) 


Antique furniture, wash stands, wing 
chairs, end tables, new pre-plumbed 
shower by Maxx, complete with doors. 
Call: 905-260-9511 


Michelin tires, 235/50 R18 with rims, 
$800 or best offer. Call: 905-626-4003 
Golf travel bag $25, curio, 6 shelves, 
73.5H x 46’'W x 13.5”D, $250, patio 
stones 30” x 24 x 17, $2.25 ea., 24” x 12” 
x 10, $2 ea. Call: 905-432-7189 

Skidoo suit, L, like new $60, golf clubs, 
women’s RH $55, men’s RH $55, men’s 
L $30, bags included. Call: 905-438-1588 


All season radials, tires & rims 205R16, 
from Chevy Sonic, like new, asking $500 
or best offer. Call: 905-666-1356 


2001 Dutchmen Sport Lite 19 ft. travel 
trailer, white, exc. cond., sleeps 8, A/C, 
new tires, new propane tanks, asking 
$9,000. Call: 519-305-2060 


4 all season tires on 6 bolt GM rims, 
Montana van, 225/60/17, good tread, 
$100 for all 4. Call: 289-512-9422 Bow- 
manville 


Women’s jeans, Denver Hayes, assorted 
sizes & colours, like new, $25 a pair, a 
great buy. Call: 905-743-0638 


Hand knitted sweaters, new born sets, 
hanging tea towels, cotton dishcloths, 
hats, mitts, Phentex slippers and more. 
Call: 905-728-6062 


Golf balls, used, brand names, $4 per 
dozen. Call: 905-579-2094 


Martin Dreadnaught custom flight case, 
excellent condition, Marshall Value State 
amplifier , Fender “sidekick” switcher 
amplifier, 12” speaker with covers. Call: 
705-657-1528 

1999 Mallard 5th wheel, 26’ slide out, 
walk around queen bed, 5th wheel hitch, 
$5000, excellent condition. Call: 613- 
332-5889 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


Thursday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 
Friday 8 a.m. to 4 p.m. 


We Accept Direct Payment From Insurance Plans! 
UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 


the 
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PLEASE PRINT YOUR AD BELOW: 


RespirAide electronic air purifier, paid 
$3600, asking $1900, one-horse cutter, 
built Armstrong & Son 1905 Guelph, ON, 
asking $1100. Call: 905-723-8474 


1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, black, $4000, Chrysler 
400 motor, rebuilt, $1900. Call: 705-439- 
1513 


Ride on lawnmower, excellent condition, 
hardly used, weedeater one, Briggs & 
Stration, 190cc, 875 series, purchased 
from Sears, $800 or best offer. Call: 905- 
723-0544 


Winchester compound bow, arrows, 
release, case, $400 firm. Call: 905-436- 
3386 


Free quality top soil, draw bar trailer 
hitch, Schwinn 24 speed, good condition, 
tow bike car carrier. Call: 905-579-8360 


Folding bicycles, midsize, three sets 
available, perfect for camping, $35 each 
bike, 10 sp adult men’s bike $25, Singer 
industrial sewing machine $750. Call: 
905-579-7245 


All steel 7 pc high-back outdoor yard set, 
3 person swing with canopy, excellent 
condition, $500 for set. Call: 905-435- 
0111 


Large horizontal window air conditioner, 
20,000 BTU, brand new, in box. Call: 
905-725-1937 


Antique phonograph with LPs, made in 
Toronto by Gerhard Heintzman, in good 
condition. Call: 289-688-5889 


Household furniture. Call: 905-728-2964 


Cadillac wheelchair, walker large wheels, 
padded bath bench, extension stool 
chiar, sleep apnea machine, almost new, 
hardly used. Call: 905-579-5005 


Golf clubs, right and left handed, $50 
and up, kids ice skates, Bauer, size Y8 to 
Y13EE, size 1,2,3, golf balls. Call: 905- 
985-2977 


Door with stained glass window, 79 x 33 
1/2, small aluminum bar sink, large Ken- 
more microwave, cherub lamp, alum- 
inum barbecue, utensils in box. Call: 
905-240-1683 


Toronto Maple Leaf, Quintology collec- 
tion, Pat's Garage, complete five print 
set, framed and numbered, limited edi- 
tion, asking $400 for all. Call: 905-885- 
2373 


JUNE 2016 


| 

| 
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Your advertisement can be delivered to the Unifor Local 222 Union Hall at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4; 


OR by fax to 905-436-9515; OR by email to local222@local222.ca 
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1975 Chevelle Thundercar, crate motor, 
glide tranny, extra body panels, rims, as- 
sortment of parts, $2500 or best offer. 


Call: 905-342-3500 


2002 Honda Gold Wing, 75,000 km, 
gold, $8,500, Reynolds 40’ aluminum 
extension ladder $100, new. Call: 705- 
761-7477 or text 


Poker table, great condition, sits 9 com- 
fortably, 2 cases quality chips, $200. Call: 


905-922-1943 


10,000 LB superwinch S-10 back rac, 
2004 Jeep, al. rims & tire, tonneau cover, 
2008 shortbox aluminum toolbox, butch- 
er’s bandsaw, ATV ramps. Call: 905-914- 


5849 


QO unror MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 
of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 
on the fourth Thursday of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 
of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 


UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
5 < 


LU) 


2004 GMC Canyon 4x4 , good condition, 
$3500. Call: 905-424-0126 


Propane pool heater, Hayward H250, 
good condition, $300 or best offer. Call: 
905-263-2340 


7.5 air cooled shallow water drive boat 
motor with gas tank, 1990 Chev 350 
engine, 1992 Ski-doo with double bed 
trailer. Call: 905-442-9534 


1995 Golden Falcon trailer, immaculate, 
parked at Chemong Lake, sleeps 8, visit 
parkbridge.com for pictures and details, 
$15,400. Call: 705-743-6123 


3 plots, Mount Lawn Cemetery, “Last 
Supper”, asking $3000. Call: 613-332- 
9914 


Outdoor patio furniture, large glass top 
table, 6 chairs. Call: 905-579-8360 


1985 Gold Wing Aspencade, great paint, 
very good condition, stored indoors, 
97,600 kms, new stator, lots of options, 
asking $2,950 obo. Call: 905-697-8173 


Sonoid heat and massage chair with 3 
motors and roller, upholstered in brown 
plush fabric. Call: 905-728-2764 


Five 15” trailer rims, 1 with tire, suitable 
for spare, good condition, $200. Call: 
905-683-4177 


Fishing boats, 12 ft. deep aluminum 5 
hp, 4 stroke, c/w trailer, 16 ft flat bottom 
Jon boat, 33 hp and trailer, $2600 each, 
Poulan 14” chainsaw, $30. Call: 905- 
985-7720 


Sedona, Arizona time share, costume 
jewellery, 200 pieces, cargo cover for 
Dodge Journey, exc.t cond., best offer. 
Call: 905-579-3422 


Pain Free Feet 


Money Back Guarantee 


Green Shield Provider 
No appointment walk in service 
Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 
Knee Pain 
Hip Pain 
Ankle Pain 
Bunions 
Hammer Toes 


Corns 
Calluses 


Pretasces ‘iecee f Peete 
Re SAME!DAY OR NEXTIDAY SERVICE 
Pe DIRECT B BILLING ROR EYE EXAMS 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


SiNO-CHARGEISAFETYGEA GIASSES! 


905-438-168 
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recated 
the Oshawa Clinic 
117 King Steet East, Oshawa 


inside 


191 Bloor St. E. 
Oshawa 
905.720.0783 


O uniror 


2F Tremont Dr. 
St. Catharines 
905.641.1933 


JUNE 2016 


Oshawa Bowmanville 


HEARING HEARING 


Aid Centre 


905 °438°0111 905 °623* 6500 


160 Stevenson Rd. S. - Oshawa 127 King St. E.- Bowmanville 
NovaHearingService.ca BeethovenHearing.ca 


Complimentary Hearing Tests 
Full-refund, Risk-free Trials 
Tinnitus Therapy 

Wax Removal 

Invisible Hearing Aids 
Bluetooth Connectivity 
Phone & TV Adapters 
Swimplugs, Earplugs 


Batteries & Repairs 


THE OSHAWORKER 
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Paragon fine bone china, 5 pc. settings 
$500, new, cream and sugar with serv- 
ing plate $75, salt and pepper $50, new. 
Call: 905-438-4074 


Portable large air conditioner, 9,000 
BTU, used only 2 weeks, installing cen- 
tral air, paid $400, asking $250. Call: 
905-579-2094 


Deacon bench, oak, double bed frame 
with dresser and mirror, hardwood floor 
nailers, 2 sizes, manual, back seat for 
Chev van, fits Rally STX, like new. Call: 
905-576-1512 


Rototiller, like new. Call: 905-728-9041 


Well water pump 1/2 hp, motorbike, 
90cc, wood/coal stove with waterheater, 
exercise bike, antique sewing machines, 
16 ft cedar canoes, 30” shower stall, an- 
tique clocks. Call: 705-324-9547 


Women’s motorcycle jacket, XL, black, 
gloves (L), helment (S), $150, Dale Earn- 
hart racing jacket, cloth (XL), leather 
caps, black or white, $175. Call: 905- 
983-9347 


Unifor Co-Operating Lawyers 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


OSHAWA 


CPAP 


SOLUTIONS 


2002 Neon, 1 owner, non smoker, very 
good condition, can be certified, e-ested, 
quick sale $1,690 obo. Call: 905-725- 
0850 


Two french doors, wrought iron antique 
fence panels and gates. Call: 905-433- 


4077 

S Please Support S 

Y The United Way. Y 
Honda Elite 150 scooter, new battery, 
$500, Time Tech custom 5 piece drums 


with hardware, retail $3500, sell $1100. 
Call: 905-263-8653 


Carpet, beige colour, 5ft x 8ft, in good 
condition $50, Cabbage Patch doll, still 
in box, $20. Call: 905-723-9636 


Riding equipment, horse tack, English 
saddle, boots, wraps, blankets, bridles 
and bits, electric clippers etc. Call: 905- 
986-1426 


WANTED 


Small foldup adult bike. Call: 905-728- 
0663 


Oxygen bottle or cylinder, Argon bottle 
or cylinder, Firefly or same as, for parts, 
Honda GL1100. Call: 705-277-9495 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 


the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


Not using your CPAP? 


Struggling? 


CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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Registered Green Shield provider 
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Buy A 
Lube, Oil, Filter 
+ 4 Wheel Brake Service 


ee Alignment Check + Tire Rotation 


Sea-Doo, ATV or Ski-Doo 


1 Ballot Per Test Drive 


Service 905 432 7333 
Sales 905 436 1500 
Parts 905 723 8105 
Collision 905 723 2953 


_BUICK «GMC Ltd 
whatever it takes 


We're Always Open Online At millsbuickgmc.com 


*Dexos Extra Cost. Gift While Quantities Last. Offer Expires June 30th 2016. 


Need For A Total Ban On Asbestos sane fistse 


or more than 25 years, thousands of workers, friends and families have gathered each year By Sachin Bahal 
on April 28 to remember those who were injured or killed on the job. Durham College 


Journalism Student 


The Day of Mourning first began in North America but is now observed in countries 
all over the world, to help promote better working 
conditions and to put an end to preventable deaths. 


“Today is not just about mourning the dead, in fact it’s 
about fighting for the living as well,” said Rob Halpin, 
the director of research & education for the Ontario 


Federation of Labour (OFL). 


According to Ontario's Workplace Safety and Insurance 
Board (WSIB), more than 226 workers reportedly lost their 
lives in 2015 due to a workplace tragedy or occupational 
disease. About 230,000 Ontario workers are injured or 
made sick every year while thousands of others died 
years later due to resulting health complications. There 
are some cases that go unreported or unacknowledged. 


This year’s Day of Mourning had a specific focus on 
asbestos. The OFL has teamed up with the Canadian 
Labour Congress to help lobby for a total ban on asbestos. 


Every year, more than 150,000 Canadian workers are exposed to asbestos in their workplace and of those, more than 
2,000 of them are being diagnosed with a fatal disease such as mesothelioma or lung cancer on an annual basis. 


Asbestos is the number one cause of occupational death in Canada, even after the Canadian government banned the 
mining and exporting of asbestos in 2011. Canada still allows the importing of products that contain asbestos, such as 
brake pads and cement pipes. 


“There is absolutely no justifiable reason to delay a full ban on asbestos. Canadian lives () 


are depending on it,’ said OFL President Chris Buckley. “It is time to start listening to 
the resounding scientific evidence, it is time to start listening to the tragic stories of the 
families of fallen workers, and it is time to make workplace health and safety a national 
priority.’ 


P 
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